Board Packet Page 1

801 Burrows Run Road
Chadds Ford, PA 19317

BOARD OF SUPERVISORS MEETING
AGENDA
June 17, 2020
7:00 p.m.
Remote Meeting via Zoom
1. Call to Order
2. Township Recovery Update
3. Township Announcements
4. Executive Session Announcement (Action Item)
5. Meeting Minutes (Action Item)
a. Consider Approval of the May 20th Meeting Minutes
6. Old Business (Action Items for Ratification)
7. New Business (Action Items)
a. Consider Resolution 2020-12 for Waywood Lane Right of Way
b. Escrow Release for Stonehouse
c. Consider June 17, 2020 Bill Voucher in the Amount of $603,950.68
d. Employee Benefit Improvements
i. Short-Term and Long-Term Disability
ii. Opting-Out Options
e. Budget Amendment and Recommended Staffing Adjustments
i. Salary and Benefits Amendments
ii. Budget Amendment
f. Consider Fuel Bid to Dixie Land Energy
8. Public Comment
9. Motion to Adjourn
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Joining the Zoom public Board of Supervisors Meeting
Wednesday, June 17, 2020 at 7:00 p.m.
There are three ways to join our Zoom Board of Supervisors Meeting this coming Wednesday, June 17,
2020 at 7:00 p.m.:
1) OPTION 1: Using a computer, click the following link: https://us02web.zoom.us/j/86422139523
Enter Password: 313411
** You’ll need to have already downloaded the Zoom App to use this.
If prompted to allow Zoom to use your computer’s camera and microphone, please allow.
2) OPTION 2: Using the Zoom app, enter the following:
Meeting ID: 864 2213 9523
Password: 313411
** You’ll need to have already downloaded the Zoom App to use this.
If prompted to allow Zoom to use your smart phone or computer’s camera and microphone,
please allow.
3) OPTION 3: Using your telephone, call 929-205-6099:
“Welcome to Zoom. Enter your Meeting ID followed by pound (#)”
Enter Meeting ID: 864 2213 9523#
“Enter your Participant ID followed by #, otherwise just press # to continue.”
Press: #
“Please enter the meeting password followed by #”
Enter Password: 313411 #
Once you’ve successfully logged into the meeting, you’ll be put in the virtual “Waiting Room.” Don’t
worry, this is just a security feature and you will promptly be “let in.” You will automatically be muted
by the host. This means we won’t be able to hear you if you try to talk to us. Having as many people
muted as possible helps facilitate a distraction-free virtual meeting setting. Also note that this meeting
will be recorded and posted to the Kennett Township website just like all other Board of Supervisor
meetings.
As always, we encourage your participation during the Public Comment sections. If you have something
you’d like to say, simply send the host a “Chat.” (If you’re on a computer, the Chat window can be
accessed by clicking the Chat icon in the bottom menu bar. If you’re on your phone, the Chat feature can
be found by clicking the ellipsis “… more.”) Type your name and address followed by your question or
comment. The host will voice your comment at the once the meeting enters the discussion portions. If
your topic requires further discussion, the host will unmute you to participate and mute you again once
your discussion is completed. If your comment/question is received after the relevant topic has
concluded, it will be held until the end of the meeting during the “public comment” section.
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If you are using option 3 and calling into the meeting, you too will be able to participate. Once the chats
have been addressed, we will pause at the end of each discussion section to allow you to unmute
yourself and make your comment or ask your question. To unmute yourself, simply press *6 on your
phone’s keypad. You must state your name and address before delivering your comment/question. Once
you are finished, please press *6 again to mute yourself. If another member of the community is
currently speaking, please wait until they are done to take your turn.
We strongly encourage you to test Zoom out on your own prior to our Board of Supervisors Meeting.
It’s a great way to stay connected with friends and loved ones during this time of social distancing. If
you have any questions or concerns about how to use Zoom, please email the Township Manager’s
Executive Assistant, gretchen.flack@kennett.pa.us PRIOR to the meeting starting.
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801 Burrows Run Road
Chadds Ford, PA 19317

BOARD OF SUPERVISORS MEETING via ZOOM
MINUTES
May 20, 2020
7:01 p.m.
Present: Dr. Richard L. Leff, Chairman; Whitney S. Hoffman, Vice Chair; Scudder G. Stevens, Supervisor; Eden
R. Ratliff, Township Manager; Amy Heinrich, Finance/HR Director; Diane Hicks, Planning and Zoning
Director; Roger Lysle, Public Works Director; Matt Gordon, Acting Chief of Police

1. CALL TO ORDER
Chairman Leff called the meeting to order at 7:01 p.m. and gave a brief COVID update. He also noted the location
change for KT3 for the upcoming June 2nd election and thanked the community for their contributions of PPE.
Supervisor Stevens gave an update on the progress of Chandler Mill Bridge including some history of the bridge. He
also reminded everyone that while social (physical) distancing continues, it is ever important not be distance
emotionally from one another.
Vice Chair Hoffman thanked those who continue to do their part and wear masks. She encouraged anyone who still
needs a mask to reach out to her, adding that the group she’s been working with has made over 7,000 of them so far.

2. TOWNSHIP RECOVERY UPDATE
Ratliff noted that there have not been any status changes in the recovery process. The Township is still working with
Hardtford with the Surety Bond recovery efforts and expect to have more information on this later this summer. Leff
added that the Township is now a year through this process, the Township has initiated civil actions, and that he looks
forward to seeing what will happen as the criminal system gets back up and running.
Discussion:
 There was no discussion.

3. TOWNSHIP UPDATES
a. CHANDLER MILL BRIDGE
Ratliff gave an update on the bridge, stating that the original goal for completion was the end of June.
There were, however, some timeline setbacks in March and April due to COVID-19. Lobar Construction
restored the original steal beams of the bridge, which allowed the historic registry designation to remain
for Chandler Mill Bridge. Ratliff added that completion is now more likely going to be some time in July,
although any ribbon cutting ceremony or dedication is unclear at this time due to the pandemic. He
encouraged people to walk the preserve and see the bridge.
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Discussion:
 Stevens commented that originally, they were hoping to get a weight limit of 30 tons for the
bridge, but due to some of the events that occurred during restoration, the limit will more likely
be between 25 and 30 tons carrying capacity, which will still enable emergency vehicles to cross
the bridge. Discussions for how to control the passage of emergency vehicles will develop as time
progresses. Stevens added that both the weight capacity and the bridge keeping its historical
designation are both great accomplishments for the Township.
 Ratliff confirmed that emergency vehicles will have access to the bridge, but it is unclear now
what the total weight limit will be and therefore which vehicles can cross it (regular fire truck
verses a ladder truck). Fire chiefs Michell and McCarthy are part of the current conversation
surrounding what the gate to Chandler Mill Bridge will look like, and those options/decisions will
be brought to the board.
 Leff added his positive enthusiasm and excitement in seeing this restoration project being

completed.
b. STATE STREET BRIDGE REPAIR AND DETOUR
Ratliff explained an upcoming planned bridge closer at State Street by PennDOT that will have the most
impact on tractor trailers, as they will be re-routed. The project will begin in June of 2020 is expected to
take a couple of months.
Discussion:
 There was no discussion.

c. ELECTION DAY
Ratliff reported that the Township offices will be closed Tuesday, June 2nd for election day and used for a
polling location for those residing in KT 1. He said that while there would be PPE available on site, he
encouraged everyone to bring and use their own PPE (masks, hand sanitizer) and to stay 6 feet apart.
Ratliff also reminded those in KT 3 that their polling place has been moved from Kendal Crosslands to
Greenwood Elementary School.
Discussion:
 There was no discussion

4. EXECUTIVE SESSION ANNOUNCEMENTS (ACTION ITEM)
Hoffman announced that the Kennett Township Board of Supervisors met in executive session on May 8, 2020 to
address potential litigation and on May 18, 2020 to discuss the proposed trail consultants Biohabitats.

5. MEETING MINUTES (ACTION ITEM)
Motion presented by Hoffman to adopt the April 15, 2020 meeting minutes. Stevens seconded the motion.
Motion was amended by Hoffman to include the changed suggested by Stevens. The motion was not passed;
minutes will be brought before the Board for reapproval at the next meeting after suggested changes have been
made.
Discussion:
 Stevens outlined several small changes that the Board and Ratliff agreed would be made and then
resubmitted to the Board at the next meeting.
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Motion not presented; minutes will be brought before the Board for reapproval at the next meeting after
suggested changes have been made.
Discussion:
 Stevens outlined a few small changes that the Board and Ratliff agreed would be made and then
resubmitted to the Board at the next meeting.

6. OLD BUSINESS (ACTION ITEMS)
a.

None

7. NEW BUSINESS (ACTION ITEMS)
a. Ratify the Delta Agreement for Grant Applications
(https://www.kennett.pa.us/DocumentCenter/View/4016)
Motion presented by Hoffman to ratify agreement with Delta Development Group to assist with grant
applications for PA Sewage Facility Program and PennDOT MTF Program grants. Stevens seconded the
motion. Motion was amended by Hoffman to include the approval of the contract by the Township Solicitor.
Stevens seconded amended motion. The motion was passed unanimously after the following discussion.
Ratliff explained that in the 2020 adopted budget, there were funds allocated to apply for grants including
the Multimodal Transportation Fund (MTF), something the Township has applied to unsuccessfully in the
past, with the intention of improving the Five Points intersection with a roundabout (~ $3 million dollar
application). The second grant, the PA Sewage Facility Program (~ $200,000 project), is a joint
submission with the Borough of Kennett Square to develop a comprehensive Act 537 Plan to study the
sewage/wastewater needs for both communities and the sewage treatment facility in the Borough. There
is an Act 537 Plan in existence in Kennett Township, but it is outdated and only includes part of the
Township. Each grant application costs $15,000. If awarded the PA Sewage Facility Program, the match
amounts would be divided equitably between the Township and the Borough.
Discussion:
 Leff commented that the PA Sewage Facility Program makes sense, but he questioned the necessity
of the MTF grant for Five Points intersection improvements, adding that COVID-19 has decreased
the amount of traffic.
 Stevens questioned the contract; page one stated three grants, but only lists two. Ratliff clarified that
there are only two, that is a typo. Stevens also asked if this contract has been vetted by counsel.
Ratliff answered that there was not a written memo from Sanders for this boiler plate contract.
Stevens asked if this contract would cover all the needs of the Township, to which Ratliff responded
yes. It was confirmed that Delta is the same company who has helped the Township for the past
several years. Stevens wants it on record that this contract was vetted by counsel and that he gave
approval to sign it.
 Stevens spoke in favor of pursuing the MTF grant for the Five Points intersection.
 Hoffman added her desire to pursue the MTF grant that all prior work put into this effort to date
would not be undone and the Township would not have to start all over again in the future.
 Stevens asked about costs for the intersection. Ratliff explained it is a $3.2 million dollar grant and
we have a 20% match ($640,000).
 There was discussion between the Board of Supervisors about whether similar contracts have been
signed.
 Beth Thomas (126 W. Hillendale Rd) asked via Zoom chat: “Why are we putting money out for this
and not letting the state pay for the whole thing? I live just down the road from this intersection and
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my business is at the intersection but I am not a fan of the circle. I am not in favor of paying for this
with our current financial situation. We continue to say we have done this before doesn't mean we
have to continue to do it.” Ratliff explained that if fixing this intersection was left up to PennDOT, it
would take 15 or 20 years until they work on it. He added that if the Township is willing to pay for
this grant application and lobby for it, it would present a cost-sharing opportunity that PennDOT may
want to take advantage of and complete this project much sooner. Hoffman asked Ms. Thomas if
people were concerned with the increased traffic proposed by residential developments of Sinclair
Springs and Stonehouse. Ms. Thomas replied that traffic is heaviest in the morning during school
time and between 4:30 – 6:00 p.m. but thinks it is not that big of a deal. She also added that it was her
preference to preserve the land at Sinclair Springs in the past, that she did not believe this was a
project needed right now, and that she feels the roundabout will be a nightmare. Leff added that
studies show the effectiveness of roundabouts in improving traffic.
Gordon, on Hoffman’s request, commented that he has not seen the traffic study but there have not
been a lot of crashes at that intersections. He realizes that the Township is more concerned for future
traffic. While COVID has negated current rush hour traffic, the traffic will be back.
Lysle pointed to the multiple studies that have been done regarding this intersection and that the
roundabout was the only option PennDOT would consider. He also confirmed that if left up to
PennDOT, this intersection would likely not be addressed for ~20 years. He added his comments as to
the flow of traffic and minor accidents there. Leff asked what the cost was to maintain the
intersection. Lysle responded that we currently pay for light repair and upkeep. Ratliff contended that
PennDOT would likely own the roundabout, thus decreasing the Township’s upkeep costs.
Stevens also reminded the other supervisors about the multiple studies, past public meetings on this
topic, and PennDOT’s preference of the roundabout. The consensus from the professional consultants
was that the roundabout was the only practical way to proceed. Stevens believes now is the time to act
to do what is best for the community.
Ratliff confirmed that PennDOT has already approved this project. Hoffman asked for clarification on
what we are lobbying for, to which Ratliff responded grant funding. Ratliff also clarified that if we
spend $15,000 for Delta to lobby for this grant, and we are awarded the grant, we will be able to
begin construction within about six (6) to eight (8) months compared to the estimated 10 to 20 years it
would take PennDOT to do it alone. He also reminded everyone that the intersection has a low “D”
rating. Discussion continued with Hoffman weighing the decision to wait or go forward. Ratliff added
the amount of work that has already gone into the project by meeting with legislators, key staff, and
various committees asking for support ahead of this application. He also noted that this project was
selected as a priority by the board last year as part of the 2020 budget process.
Leff asked when the grant would be awarded. Ratliff answered that the deadline has been pushed
back given the pandemic, but his estimation is sometime in the fall of 2020. That would allow for
construction in 2021 verses waiting for PennDOT. Leff added his appreciation of the discussion given
the unique times the Township is in.

b. Consider the Proposed Resolution 2020-9 for SFG Grant Application
(https://www.kennett.pa.us/DocumentCenter/View/4017)
Motion presented by Hoffman to adopt Resolution 2020-9 authorizing the submission of a Sewage Facilities
Program application to the Pennsylvania Commonwealth Financing Authority. Stevens seconded the motion.
The motion was passed unanimously after the following discussion.
Discussion:
 Stevens raised some form questions regarding the order of the information listed in the resolution.
Ratliff explained that this was reviewed by counsel but would confirm with them legal counsel again.
 Ratliff confirmed that this grant was for the Act 537 plan that was discussed earlier for up to
$100,000 that had a 20% match which would be shared by the Borough.
 Leff and Ratliff agreed that the substance of this resolution warranted an approval verses needing to
wait for clarification on the order of the paragraphs within the resolution.
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c. Consider the May 20, 2020 Bill Voucher in the amount of $591,017.06
(https://www.kennett.pa.us/DocumentCenter/View/4024)
Motion presented by Hoffman to approve the May 20, 2020 Bill Voucher in the amount of $723,417.92 Total
transfers equal $237,497.67. Stevens seconded the motion. The motion was passed unanimously after the
following discussion.
Discussion:
 Stevens thanked Heinrich and Ratliff for their work on the form of the voucher report. He also asked
about the purchase of gloves as they were listed in three different places for three different amounts.
Heinrich explained that the gloves ordered by the Public Works Director are at a very large quantity
versus those ordered through Amazon’s special COVID supply, available to the Township due to
thier first responders. Those specific COVID expenses are being tracked with the hopes that the
Township may be reimbursed. She also added that due to supply and demand issues, when something
becomes available, it gets purchased to ensure the Township has what they need.
 Heinrich added that two large check payments were made to Lobar Construction for their completed
work thus far on Chandler Mill Bridge and Clark Contractors, who are working on the Rosedale
Sewer. She explained how our engineer vets the requested payments against the actual work done
prior to paying them.
 Leff added his appreciation for Heinrich’s work improving the transparency in reporting.
d. Consider Biohabitats as the Township’s Greenway and Trails Engineer
(https://www.kennett.pa.us/DocumentCenter/View/4018)
Motion presented by Hoffman to approve Biohabitats and their subconsultants Meliora and Unknown Studio
to serve as Kennett Township’s Greenway & Trails Engineer. Stevens seconded the motion. The motion was
passed unanimously after the following discussion.
Discussion:
 Ratliff is recommending Biohabitats be appointed as the Kennett Greenway engineers due to their
ecologically sound practices and their experience in placemaking and Greenway engineering. He
further outlined the three consultants and their local experience (Kennett Square Borough, Longwood
Gardens), noting that all three of them (Biohabitats, Meliora, and Unknown Studios) lead with the
environment first. This aligns with the priorities of the Board of Supervisors and Township. The
Township currently has a grant from the Commonwealth to complete trails from Chandler Mill
Bridge to as far north as South Street. They would also work on the Magnolia Underpass as part of
their engineering.
 Stevens added that he is encouraged with the consultant’s experience with railroads and that they
have a plan to continue the path across the railroad tracks on the New Garden side of the tracks.
 Hoffman added that she was pleased that they emphasis place-finding and that their projects integrate
well within the community.
 Leff added how Biohabitats have done large and small projects, far and near, and really pay attention
to sense of place, which is important to maintain in Kennett Township for the future. He also
appreciated getting to meet with them for their presentation ahead of this vote.
e. Consider Biohabitats Task Order #1 for the Magnolia Greenway Underpass
(https://www.kennett.pa.us/DocumentCenter/View/4019)
Motion presented by Hoffman to approve Biohabitats Task Order #1 for the Magnolia Greenway Underpass.
Stevens seconded the motion. The motion was passed unanimously after the following discussion.
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Discussion:
 Ratliff explained this segment of the Kennett Greenway, which was budgeted by the Board and runs
near Pennock Park. The challenge is crossing the railroad tracks. This task order, which has a cost of
$21,408.30, is for the preliminary engineering by Biohabitats and their consultants to show how the
Greenway will go under the railroad tracks. While there is a stream that could be an underpass, that is
not ideal given that would mean designing a trail in the flood plain of that stream.
 Stevens and Hoffman agreed that it makes sense to create the underpass away from the stream to
avoid creating a swamp.
f.

Consider the Proposed Resolution 2020-10 for Open Space Loan Deferral
(https://www.kennett.pa.us/DocumentCenter/View/4020)

Motion presented by Hoffman to adopt Resolution 2020-10 authorizing, approving, and adopting a
modification of its General Obligation Note, Series 2018. Stevens seconded the motion. The motion was passed
unanimously after the following discussion.
Discussion:
 Ratliff reminded everyone about a loan through Fulton Bank which the Board drew on for the
purchase of Open Space. There are currently options to save as there is the availability to defer the
June payment for three months. That would allow time to research saving options thoroughly to see if
refinancing is the best option.
 Hoffman commented that with interest rates being so low, she is glad that they are investigating this
option.
 Leff added his appreciation of this effort to lower the costs of the Township. Ratliff said that all credit
goes to the Finance Department.
g. Consider Contract Addendum #1 for Vision Partnership Program Grant with increased

cost of $5,568.00 for Contract Number 18334 (Zoning)
( https://www.kennett.pa.us/DocumentCenter/View/4021)
Motion presented by Hoffman to approve the Chester County Vision Partnership Grant Program’s Contract
Addendum #1 for Contract Number 18334, with additional costs of $5,568.00 and an extension until December
31, 2020. Stevens seconded the motion. The motion was passed unanimously after the following discussion.
Discussion:
 Stevens asked to confirm that this was about our zoning codes. Ratliff said yes and explained that
Diane Hicks has been guiding a committee of volunteers as they review and update Kennett
Township’s zoning codes. This is a result of the Economic Development Study of 2016. While the
County does cover most of the costs, there were several items that were found that could be added,
hence the additional cost to the Township. Ratliff commended Hicks and the Zoning Task Force for
their commitment to continue meeting virtually due to COVID restrictions.
 Leff added that this has been a two-year project, and that the extension of time will be helpful to
complete these additions as this process simplifies the current codes in addition to adding new ones.
 Hoffman added her approval for this process.
 Heinrich commented on the “additional costs” and explained that if the amounts were over a certain
threshold, there would have been a formal budget amendment. She also added that due to COVID,
there are going to be a lot of areas that will need to be reforecasting for an updated budget.
h. Consider Contract Addendum #1 for Vision Planning Partnership Grant for Contract

Number 18431 (TND Development)
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(https://www.kennett.pa.us/DocumentCenter/View/4031)
Motion presented by Hoffman to approve the Chester County Vision Partnership Grant Program’s Contract
Addendum #1 for Contract Number 18431, which extends Contract Terms until October 31, 2020. Stevens
seconded the motion. The motion was passed unanimously after the following discussion.
Discussion:
 Ratliff explained how the Board of Supervisors prioritized a traditional neighborhood design
development targeted for the ring around the Borough. There is a joint VPP grant with the Borough to
address that specific area, which is managed by a consultant hired by the Borough called LRK.
 Leff asked and Ratliff confirmed that this was only a time extension, that there would be no
additional costs for this.
 Hicks added that this is similar to the VPP Grant for Zoning, but will help ensure everything is
complete.
i.

Consider the Escrow Release for Kennett Apartments
(https://www.kennett.pa.us/DocumentCenter/View/4022)

Motion presented by Hoffman to approve the release of Escrow No.1 in the amount of $1,876,921.90 for
completed site improvements at the Kennett Apartments (The Flats at Kennett). Stevens seconded the motion.
The motion was passed unanimously after the following discussion.
Discussion:
 Stevens noted that this has been reviewed by the Township Engineer.
 Hoffman asked Hicks if there were any concerns about drainage, to which Hicks responded that she
has no concerns and that Stan Corbett (Township Engineer) has addressed all of those in his review
letter.
 Heinrich explained that while the amount is large, this is a financial security agreement the that Flats
have retained with a bank (line/letter of credit). The Township is not doing anything with cash, only
allowing their bank to reduce their credit. Leff added that that specific line of credit still will have
$1.6 million after this release.
 Stevens explained how the Township does not have a lot of choice in this matter as it is mandated by
state law that we cannot withhold escrowed funds beyond the point where the work that is being
covered has been approved for the release. This is simply a formalize approval process.
 Heinrich added that the information included in the packet for this agenda item shows a very detailed
list of all the work they have completed. It is this list that our Engineer reviews and confirms. The
remaining items that are not yet completed will make up the remaining $1.6 million that Leff alluded
to.
 Leff added that this an improvement for the Township by providing a range of different affordably
priced housing and that he hopes these apartments will be open by the end of the year.
j.

Consider Proposed Resolution 2020-11 to Extend Real Estate Tax Deadline
(https://www.kennett.pa.us/DocumentCenter/View/4035)

Motion presented by Hoffman to adopt Resolution 2020-11 extending the real estate tax deadline without
incurring a penalty to December 31, 2020. Stevens seconded the motion. The motion was passed unanimously
after the following discussion.
Discussion:
 Stevens asked who drafted the resolution and Ratliff responded the Township Solicitor Dave Sander.
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Ratliff commented that in trying to find ways to provide our citizens relief in this time, the
neighboring municipalities were also passing similar resolutions.
Leff added that this also aligns Kennett Township with what the County is doing.
Heinrich explained that less than a month ago, the Township was not allowed to extend this tax
deadline, but thanks to new legislation this Resolution is now possible. She also said that to date,
most residents who have their taxes escrowed have already paid.

8. PUBLIC COMMENT




Ratliff thanked Roger Lysle and his work in managing the Chandler Mill Bridge project. He also informed
everyone about the agenda that now has hyperlinks to the various documents for the meetings and encouraged
everyone to view that on the Township website. It is available the Friday before a meeting but noted that
sometimes it may be amended if something needs to be added. Lastly, Ratliff wanted to introduced Jasmin
Lopez as the Accounting Assistant.
Beth Thomas (126 W Hillendale Rd) commented via Zoom chat: “Do we know if the Kaolin Bridge is still
planned to be worked on in August? I know with the pandemic I was not sure with budget items didn't know
if it was being pushed back. I know it is a state road. Thanks”. Ratliff answered that as far as he knows the
project is still expected to begin in August and will keep the public posted as the Township gets
updates/confirmation.

9. MOTION TO ADJOURN
Motion presented by Hoffman to adjourn. Stevens seconded the motion. The motion was passed unanimously
with no discussion.
The meeting adjourned at 8:41 p.m.
Respectfully submitted,
Eden R. Ratliff
Township Secretary

KENNETT TOWNSHIP
CHESTER COUNTY, PENNSYLVANIA
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RESOLUTION NO. 2020-12
A RESOLUTION OF THE TOWNSHIP OF KENNETT, CHESTER COUNTY, PENNSYLVANIA, ACCEPTING
DEDICATION OF A PORTION OF THE ULTIMATE RIGHT-OF-WAY OF WAYWOOD LANE; REPEALING ALL
INCONSISTENT RESOLUTIONS OR PARTS THEREOF; PROVIDING A SEVERABILITY CLAUSE; AND
PROVIDING AN EFFECTIVE DATE.
WHEREAS, McFarlan Road Condominium Association has offered to dedicate a portion of the
ultimate right-of-way of Waywood Lane (the “Property”) to Kennett Township; and
WHEREAS, the Board of Supervisors of Kennett Township desires to accept dedication of the
Property, to be used as a public road, and is authorized to accept dedication of real property pursuant to
Section 1502(a) of the Second-Class Township Code, 53 P.S. Section 66502(a);
NOW, THEREFORE, be it, and it is hereby RESOLVED by the Board of Supervisors of Kennett
Township, Chester County, Pennsylvania, and it is hereby ADOPTED and RESOLVED by authority of same
as follows:
I. Kennett Township hereby accepts dedication of the real property identified as a portion of
the ultimate right-of-way of Waywood Lane pursuant to an offer of dedication. A legal description of the
right-of-way is attached hereto as Exhibit “A” and incorporated herein by reference, and a plan depicting
the right-of-way is attached hereto as Exhibit “B” and incorporated herein by reference.
II. All resolutions or parts thereof inconsistent with this Resolution are hereby repealed to the
extent of the inconsistency.
III. The provisions of this Resolution are declared to be severable. If any provision of this
Resolution is declared to be invalid or unconstitutional by a court of competent jurisdiction, such
determination shall have no effect on the remaining provisions of this Resolution.
IV. This Resolution shall go into effect immediately upon its legal adoption.
ADOPTED and RESOLVED this 17th day of June, 2020.
ATTEST:

BOARD OF SUPERVISORS OF KENNETT TOWNSHIP

____________________________________
Eden Ratliff, Manager

__________________________________________
Richard L. Leff, Chairman
__________________________________________
Whitney S. Hoffman, Vice-Chair
__________________________________________
Scudder G. Stevens, Member
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June 12, 2020
Mr. Eden Ratliff, Manager
Kennett Township
801 Burrows Run Road
Chadds Ford, PA 19317
Re:

912 S. Union Street (Stonehouse)
Escrow Release No. 12

Dear Mr. Ratliff:
AECOM has inspected the improvements at the above referenced project to determine acceptability
of Escrow Release No. 12, which was requested by the Developer on May 6, 2020. Please note
that this correspondence supersedes our June 11, 2020 submission and incorporates revision
made as a result of subsequent developer coordination.
The requested total amount to be released from financial security held by the Township for
improvements construction per the MPC is $362,725.00. Our recommendations and site inspection
findings result in the following reductions from this amount:
1. Six (6) street signs were indicated to be complete this period, but our inspections indicate a
total of four (4) are complete. The associated reduction in the amount of release is
$750.00
2. Forty (40) evergreen trees were indicated to be complete this period. We have coordinated
with the Township’s Landscape Architect, Thomas Comitta Associates, with regard to
landscaping inspection and support their findings that thirty seven (37) evergreen trees are
satisfactorily completed. Three (3) dead spruce along the south property line buffer are
down and/or removed. The associated reduction in the amount of release is $1,500.00.
3. Fifty (50) evergreen shrubs were indicated to be complete this period. We have
coordinated with the Township’s Landscape Architect, Thomas Comitta Associates, with
regard to landscaping inspection and support their findings that thirty eight (38) evergreen
shrubs are satisfactorily completed. Twelve (12) along the north property line buffer are
dead or in poor condition: nine (9) Inkberry Holly, two (2) Cherry Laurel and one (1) Prague
Viburnum. The associated reduction in the amount of release is $720.00.
4. A $120,000.00 reduction in the 10% contingency was requested. Section 509(j) of the
Municipalities Planning Code allows for retention of the entire 10% contingency prior to a
final release and engineer certification of completion. The developer has requested this
release noting that at least a 20% contingency would remain for the outstanding
improvements in lieu of retaining the entire original contingency amount. We accept this
position in light of the fact that most site work has been completed, but note that escalating
the outstanding costs to present day based upon construction cost indices published by the
Engineering News Record would limit a contingency escrow reduction to $95,000 in order to
maintain the noted 20% for the escalated improvements costs. The reduction in the amount
of release requested is $25,000.00.
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We accordingly recommend a release of $334,755.00. The balance of funds remaining in the
improvements financial security after this release would be $489,549.77.
Enclosed is an improvements construction cost breakdown for the Township’s review.
Please contact our office should you have any questions.
Sincerely,
AECOM

Stan Corbett
Project Manager

cc:

Amy Heinrich, Kennett Township Finance Director
Scott Emerson, Sweetbriar Investment Properties, LP/Bentley Homes
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DECLARATION OF COMPLETION
ESCROW RELEASE NO. 12
912 S. UNION STREET (STONEHOUSE)

The undersigned hereby declare a portion of the work provided for in a certain agreement between
Kennett Township and Sweetbriar Investment Properties, L.P. relative to the site improvements at
912 S. Union Street (Stonehouse) in Kennett Township has been completed to the extent of
$334,755.00. An escrow release to Sweetbriar Investment Properties, L.P. is approved in the
amount of $334,755.00.
The release of funds hereby authorized shall not be construed as acceptance of the work by Kennett
Township. The Township reserves the right to re-inspect the work and to require Sweetbriar
Investment Properties, L.P. to correct any and all defects and deficiencies.

_________________________
Stan Corbett, Project Manager
AECOM

________________________
Eden Ratliff, Manager
Kennett Township

June 12, 2020
Date

_______________
Date
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AECOM

ESCROW RELEASE NUMBER 12
Municipality:
Kennett Township
Project Name:
912 S. Union Street (Stonehouse)
Developer:
Sweetbriar Investment Properties, L.P.
Location:
912 S. Union Street
AECOM Project No.:60551028
Date:
6/12/2020
QTY

Unit

Item

Layout
22 DY
Construction Layout
Mobilization
1 LS
Mobilization
Clearing & Grubbing
2 AC
Clear & Grub
Demolition
1 LS
Outbuildings
Erosion Controls
2 EA
Construction Entrance
1300 LF
Silt Fence 18"
300 LF
Super Silt Fence
100 LF
Silt Fence 24"
2800 LF
LOD Fencing
334000 SF
Temp Seed & Mulch
1000 SY
Curlex & Seed
Detention Basin
2 EA
Dbl Endwall
64 LF
18"RCP Outlet Pipe
80 LF
4" HDPE
2 EA
Anti Seep Collars
1 LS
Level Spreader
1 EA
Stone Outlet
2500 SF
NAG SC250
1500 CY
Respread & Regrade Topsoil
2700 SY
Curlex & Seed
5000 SY
Seed & Mulch
Earthwork
12000 CY
Strip
16500 CY
Cut to Fill
5500 CY
Cut to Export
1000 CY
Cut to Stockpile
5500 CY
Spoil
2900 CY
Respread & Regrade Topsoil Lots
1350 CY
Respread & Regrade Topsoil ROW
27000 SY
Seed & Mulch
90000 SF
Fine Grade Pads

Cost Per
Unit

Extension

Amount
Previous

Amount This
Period

Complete This
Period

Amount
Remaining

$1,300.00

$28,600.00

$28,600.00

$0.00

$0.00

$12,500.00

$12,500.00

$12,500.00

$0.00

$0.00

$7,500.00

$15,000.00

$15,000.00

$0.00

$0.00

$20,000.00

$20,000.00

$20,000.00

$0.00

$0.00

$3,500.00
$1.50
$7.00
$13.50
$2.50
$0.05
$2.50

$7,000.00
$1,950.00
$2,100.00
$1,350.00
$7,000.00
$16,700.00
$2,500.00

$7,000.00
$1,950.00
$2,100.00
$1,350.00
$7,000.00
$14,500.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$1,100.00
$1,250.00

$0.00
$0.00
$0.00
$0.00
$0.00
$1,100.00
$1,250.00

$3,000.00
$95.00
$50.00
$1,500.00
$10,000.00
$2,500.00
$0.50
$3.50
$2.00
$0.50

$6,000.00
$6,080.00
$4,000.00
$3,000.00
$10,000.00
$2,500.00
$1,250.00
$5,250.00
$5,400.00
$2,500.00

$6,000.00
$6,080.00
$4,000.00
$3,000.00
$10,000.00
$2,500.00
$1,250.00
$5,250.00
$5,400.00
$2,500.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$2.80
$3.50
$2.25
$3.30
$10.00
$2.80
$6.50
$0.50
$0.10

$33,600.00
$57,750.00
$12,375.00
$3,300.00
$55,000.00
$8,120.00
$8,775.00
$13,500.00
$9,000.00

$33,600.00
$57,750.00
$12,375.00
$3,300.00
$55,000.00
$8,120.00
$8,775.00
$13,500.00
$9,000.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

1 of 4

22000
500
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AECOM

QTY

Unit

Item

Sanitary Sewer
1410 LF
8" SDR 35 PVC
450 LF
6" SDR 35 PVC
660 LF
LPFM
5 EA
Service Connections
2 EA
2" Valves
6 EA
Manholes
1500 TN
Stone Backfill
80 TN
Temp Paving
13 DY
Traffic Control
10 DY
Trucking
1 LS
ROW Restoration
10 EA
Steel Plate Rental
1350 LF
Testing
5 EA
Manhole Vacuum Testing
Stormwater Management
250 LF
12" HDPE
600 LF
15" HDPE
210 LF
15" HDPE + 10'
40 LF
28" HDPE
140 LF
18" HDPE + 10'
420 LF
24" HDPE
220 LF
30" HDPE + 10'
160 LF
36" HDPE + 10'
22 EA
Outlet Structure
40 TN
R4 Rip Rap
1310 TN
Stone Bedding
7 DY
Seepage Bed Crew
1 LS
48" Perf HDPE
1600 TN
#57 Stone
2500 SY
Fabric
1 EA
Inlet
Basin Conversion
1 LS
Dewater
800 CY
Desilt
550 CY
Strip
1300 CY
Cut to Fill
3500 SF
Spillway
1 LS
Till Basin
550 CY
Respread & Regrade
28000 SF
Curlex & Seed
Waterline Construction
1600 LF
8" DIP
580 LF
8' DIP Offsite
10 EA
8" Gate Valve & Boxes
3 EA
Fire Hydrants

Cost Per
Unit

Extension

Amount
Previous

Amount This
Period

Complete This
Period

Amount
Remaining

$55.00
$30.00
$22.00
$4,500.00
$500.00
$2,800.00
$16.00
$75.00
$1,200.00
$1,800.00
$1,500.00
$300.00
$2.50
$500.00

$77,550.00
$13,500.00
$14,520.00
$22,500.00
$1,000.00
$16,800.00
$24,000.00
$6,000.00
$15,600.00
$18,000.00
$1,500.00
$3,000.00
$3,375.00
$2,500.00

$77,550.00
$13,500.00
$14,520.00
$22,500.00
$1,000.00
$16,800.00
$24,000.00
$6,000.00
$15,600.00
$18,000.00
$1,500.00
$3,000.00
$3,375.00
$2,500.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$28.00
$30.00
$44.00
$33.00
$46.00
$37.00
$59.00
$65.00
$2,450.00
$40.00
$16.00
$7,000.00
$72,500.00
$17.00
$1.50
$2,250.00

$7,000.00
$18,000.00
$9,240.00
$1,320.00
$6,440.00
$15,540.00
$12,980.00
$10,400.00
$53,900.00
$1,600.00
$20,960.00
$49,000.00
$72,500.00
$27,200.00
$3,750.00
$2,250.00

$7,000.00
$18,000.00
$9,240.00
$1,320.00
$6,440.00
$15,540.00
$12,980.00
$10,400.00
$53,900.00
$1,600.00
$20,960.00
$49,000.00
$72,500.00
$27,200.00
$3,750.00
$2,250.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$1,500.00
$17.00
$5.00
$7.00
$0.50
$1,500.00
$5.00
$0.25

$1,500.00
$13,600.00
$2,750.00
$9,100.00
$1,750.00
$1,500.00
$2,750.00
$7,000.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$1,500.00
$13,600.00
$2,750.00
$9,100.00
$1,750.00
$1,500.00
$2,750.00
$7,000.00

$40.00
$52.00
$2,000.00
$5,500.00

$64,000.00
$30,160.00
$20,000.00
$16,500.00

$64,000.00
$30,160.00
$20,000.00
$16,500.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
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AECOM

QTY

Unit

Item

Cost Per
Unit

3 EA
8" X 8" Tees
$1,000.00
39 EA
Service Connections
$4,600.00
2 EA
Air Release Valve
$4,500.00
1 EA
8" X 2" Blow Offs
$1,500.00
650 TN
Stone Backfill
$16.00
20 TN
Temp Paving
$75.00
5 DY
Traffic Control
$1,200.00
1 LS
Testing
$3,500.00
Paving and Concrete
3850 SF
Fine Grade
$1.00
3850 SY
6" 3A Mod
$8.40
3850 SY
4.5" 25 MM
$19.25
3850 SY
1.5" 9.5 MM
$8.17
3850 SY
Clean & Tack
$0.75
500 SY
Paving Restoration
$74.00
1400 SY
Union Street Widening & Overlay
$20.15
2900 LF
Dig & Backfill Curb
$2.50
2900 LF
Curbing
$13.50
Striping and Signage
2 EA
Stop Bar
$150.00
2 EA
Stop Sign
$350.00
4 EA
Crosswalk Marking
$250.00
6 EA
Street Sign
$375.00
1 EA
Historic Plaque
$1,000.00
Lighting and Landscaping
3 EA
Pole Mounted Light Including Conduit & Wiring
$2,800.00
174 EA
Whips
$26.00
95 EA
Deciduous Trees
$525.00
132 EA
Evergreen Trees
$500.00
274 EA
Evergreen Shrubs
$60.00
240 EA
Deciduous Shrubs
$75.00
29800 SF
Rain Garden Seed Mix
$0.12
Miscellaneous
1 LS
As-Built Plans
$5,000.00
415 LF
Post and Rail Fence
$60.00
2 EA
Board Rail Gate
$250.00
5400 SF
Walking Trail Grade
$0.75
600 SY
Walking Trail 2" Crushed Agg Base
$15.00
600 SY
Walking Trail 1.5" Paving
$18.00
1262 SF
Retaining Walls
$25.50
34 EA
Retaining Wall Post Sleeves
$72.00
19 EA
Grinder Pump (18+1)
$4,500.00
10400 SF
Sidewalk & Curb Ramps
$7.50
1600 SF
Offsite Sidewalk
$8.00
60 LF
Privy Boulder Wall
$50.00

Extension

Amount
Previous

Amount This
Period

$3,000.00
$179,400.00
$9,000.00
$1,500.00
$10,400.00
$1,500.00
$6,000.00
$3,500.00

$3,000.00
$0.00
$9,000.00
$1,500.00
$10,400.00
$1,500.00
$6,000.00
$3,500.00

$0.00
$101,200.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$3,850.00
$32,340.00
$74,112.50
$31,454.50
$2,887.50
$37,000.00
$28,210.00
$7,250.00
$39,150.00

$3,850.00
$32,340.00
$74,112.50
$0.00
$0.00
$37,000.00
$28,210.00
$7,250.00
$39,150.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$300.00
$700.00
$1,000.00
$2,250.00
$1,000.00

$0.00
$0.00
$0.00
$0.00
$0.00

$300.00
$700.00
$0.00
$1,500.00
$0.00

$8,400.00
$4,524.00
$49,875.00
$66,000.00
$16,440.00
$18,000.00
$3,576.00

$0.00
$0.00
$1,050.00
$25,500.00
$4,620.00
$0.00
$0.00

$0.00
$0.00
$8,925.00
$18,500.00
$2,280.00
$4,500.00
$0.00

$5,000.00
$24,900.00
$500.00
$4,050.00
$9,000.00
$10,800.00
$32,181.00
$2,448.00
$85,500.00
$78,000.00
$12,800.00
$3,000.00

$0.00
$24,900.00
$500.00
$0.00
$0.00
$0.00
$32,181.00
$2,448.00
$0.00
$0.00
$8,000.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$40,500.00
$31,200.00
$4,800.00
$3,000.00

3 of 4

Complete This
Period
22

Amount
Remaining
$0.00
$78,200.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$31,454.50
$2,887.50
$0.00
$0.00
$0.00
$0.00

2
2
4

17
37
38
60

9
4160
600
60

$0.00
$0.00
$1,000.00
$750.00
$1,000.00
$8,400.00
$4,524.00
$39,900.00
$22,000.00
$9,540.00
$13,500.00
$3,576.00
$5,000.00
$0.00
$0.00
$4,050.00
$9,000.00
$10,800.00
$0.00
$0.00
$45,000.00
$46,800.00
$0.00
$0.00
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AECOM

QTY

Unit

Item

Cost Per
Unit

Subtotal
10% Contingency
Inspection Escrow
TOTAL
TOTAL ESCROW AMOUNT RELEASED
Balance of Funds In Escrow

Extension

Amount
Previous

$1,975,433.50 $1,375,996.50
$197,543.35
$0.00
$54,324.42
$27,000.00
$2,227,301.27 $1,402,996.50
$1,737,751.50
$489,549.77

BASED UPON MUNICIPAL PLANNING CODE SECTIONS 509

4 of 4

Amount This
Period

Complete This
Period

$219,755.00
$95,000.00
$20,000.00
$334,755.00
Escrow Release #1
Escrow Release #2
Escrow Release #3
Escrow Release #4
Escrow Release #5
Escrow Release #6
Escrow Release #7
Escrow Release #8
Escrow Release #9
Escrow Release #10
Escrow Release #11
Escrow Release #12

Amount
Remaining
$379,682.00
$102,543.35
$7,324.42
$489,549.77
$117,755.00
$167,190.00
$245,670.00
$260,815.00
$72,760.00
$119,800.00
$100,049.00
$73,000.00
$111,990.00
$68,757.50
$65,210.00
$334,755.00
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Bill Voucher Report
6/17/2020
CHECKS
GENERAL FUND
CAPITAL FUND
SEWER FUND
SUBTOTAL

Check No: 1377 THROUGH 1386
Check No: 1012 THROUGH 1012
Check No: 1060 THROUGH 1060

$ 140,830.75
$ 166,553.43
$
958.96
$ 308,343.14

ACH ‐ Pulled by Vendor
GENERAL FUND
SUBTOTAL

$
$

ACH ‐ To be Pushed to Vendor
GENERAL FUND
SUBTOTAL

$ 222,105.47
$ 222,105.47

CREDIT CARDS
GENERAL FUND
SEWER FUND
SUBTOTAL

$
$
$

TOTAL BILLS PAID

$ 603,950.68

TRANSFERS
From Escrow to General Fund
From Escrow to General Fund
From Grant Escrow to General Fund
From Sewer to General Fund

Kilkenny Law Check# 1386
Reimburse for ACH push
Reimburse for ACH push
Reimburse for ACH push

TOTAL TRANSFERS

June 17, 2020
___________________________
Dr. Richard L. Leff
___________________________
Whitney S. Hoffman
___________________________
Scudder G. Stevens

41,371.40
41,371.40

30,840.39
1,290.28
32,130.67

$
$
$
$

513.00
22,264.66
21,012.45
7,080.22

$

50,870.33

Kennett Township Credit Card Voucher

2:43 PM
June 12, 2020

Expenses by Vendor
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May 7 through June 4, 2020

Type
Amazon

Total Amazon
AT&T/First Net

Date

Num

Memo

Credit Card Charge
Credit Card Charge
Credit Card Charge
Credit Card Charge
Credit Card Charge
Credit Card Charge

05/07/2020
05/11/2020
05/12/2020
05/13/2020
05/13/2020
05/13/2020

113-6262764
111-3720766
113-2672940
113-2672940
113-2672940
111-3720766

COVID - gloves
COVID safety glasses for EMS
COVID gloves
COVID gloves
COVID masks
COVID Safety glasses

Credit Card Charge

05/15/2020

113-7671105

Office supplies: stamps

Credit Card Charge

05/18/2020

113-0312077

Office supplies: stamps

Credit Card Charge

05/18/2020

113-9328668

Office supplies: stamps

Credit Card Charge

05/22/2020

113-3884225

Copy paper

Credit Card Charge

05/26/2020

113-9168370

Office suppies, post-its etc

Credit Card Charge
Credit Card Charge

06/01/2020
06/01/2020

113-4252827
113-3103987

Credit Card Charge

06/04/2020

111-0851709

Office supplies: stamps
COVID: Lysol wipes
COVID: respirators and masks for
ambulance

Credit Card Charge

05/22/2020

0643720520

Cell phone bill

Credit Card Charge

05/22/2020

100596557

PW Uniforms

Credit Card Charge

05/28/2020

4049693910

Uniform Cleaning

Credit Card Charge

05/28/2020

4049098712

Uniform Cleaning

Credit Card Charge

05/28/2020

100599485

PW Uniforms

409.250 · Maintenance Supplies
(PW Bldg)
409.250 · Maintenance Supplies
(PW Bldg)
409.250 · Maintenance Supplies
(PW Bldg)
409.250 · Maintenance Supplies
(PW Bldg)

Credit Card Charge

05/28/2020

196643

Website Host

Credit Card Charge

06/01/2020

IV005908

Credit Card Charge

06/03/2020

105784

Amount

General Fund
General Fund
General Fund
General Fund
General Fund
General Fund

23.10
41.64
12.79
12.79
9.56
20.82

General Fund

9.99

General Fund

6.99

General Fund

29.95

General Fund

35.98

General Fund

21.28

General Fund
General Fund

14.92
9.38

411.210 · COVID-19 Supplies

General Fund

221.80
470.99

406.360 · Utilities (Twp Bldg)

General Fund

465.54
465.54

General Fund

140.91

General Fund

140.94

General Fund

140.94

General Fund

140.91
563.70

407.452 · IT Services (General)

General Fund

3,562.01
3,562.01

Drug Testing

410.450 · Contracted Services
(Police)

General Fund

235.00
235.00

Hauling Mower Trailer

409.740 · Veh-Equip PW (to
capitalize)

General Fund

1,739.00

Total Civicplus
Drugscan, Inc.

Total Drugscan, Inc.
Four Acres Trailer Sales,
Inc

Total Four Acres Trailer
Sales, Inc
Frecom

Total Frecom
Fulton Bank Card

Class

411.210 · COVID-19 Supplies
411.210 · COVID-19 Supplies
411.210 · COVID-19 Supplies
411.210 · COVID-19 Supplies
411.210 · COVID-19 Supplies
411.210 · COVID-19 Supplies
401.210 · Office supplies, equip,
furnit.
401.210 · Office supplies, equip,
furnit.
401.210 · Office supplies, equip,
furnit.
401.210 · Office supplies, equip,
furnit.
401.210 · Office supplies, equip,
furnit.
401.210 · Office supplies, equip,
furnit.
411.210 · COVID-19 Supplies

Total AT&T/First Net
Cintas Corporation

Total Cintas Corporation
Civicplus

Account

1,739.00
Credit Card Charge

05/29/2020

32227-32236

GPS Tracking/ Police

Credit Card Charge

05/29/2020

32227-32236

GPS Tracking/ TWP BLDG

410.450 · Contracted Services
(Police)
409.450 · Contracted Services (PW
Bldg)

Credit Card Credit

06/04/2020

062020

Credit Adjustment

361.485 · Misc Income

124.95
274.89
399.84
-64.20
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Kennett Township Credit Card Voucher

2:43 PM
June 12, 2020

Expenses by Vendor
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May 7 through June 4, 2020

Type

Date

Num

Memo

Account

Class

Total Fulton Bank Card
Giant

-64.20
Credit Card Charge

05/12/2020

052020

Police General Expense

410.220 · General Expense (Police)

Credit Card Charge

05/27/2020

7974902

Auto Parts

409.370 · Repair & Maintenance
(PW Bldg)

General Fund

12.23
12.23

Credit Card Charge

05/27/2020

1697617

Software/ Police

410.452 · IT Services (Police)

General Fund

150.00

Total Giant
Kennett Auto Parts

Total Kennett Auto Parts
Lexisnexis Risk Data

Total Lexisnexis Risk Data
Microsoft

13.34
13.34

150.00
Credit Card Charge
Credit Card Charge

05/26/2020
05/26/2020

E07000AX4CQ
E0700AX3SQ

Online Services
Online Services

407.452 · IT Services (General)
407.452 · IT Services (General)

General Fund
General Fund

38.16
254.40
292.56

Credit Card Charge

05/27/2020

2020040242

Air Quality Samples

406.370 · Repair & Maintenance
(Twp Bldg)

General Fund

660.00
660.00

Credit Card Charge

05/28/2020

Multiple

Invoices: 55740101; 55797750;
55789071

401.450 · Contracted Services
(Admin)

General Fund

3,672.00
3,672.00

Credit Card Charge

05/11/2020

0000856765

Monthly Fee/ 042020

430.368 · PA One Call

General Fund

94.75
94.75

Credit Card Charge

05/29/2020

240327385

Parking Fee

410.220 · General Expense (Police)

Credit Card Charge

05/27/2020

2005-124728

Fence Repar/ Pump Station/
Bayard

429.370 · Repair & Maintenance
(Sewer)

Total Microsoft
Mold N' More

Total Mold N' More
OfficeTeam

Total OfficeTeam
PA One Call
Total PA One Call
Passport Parking

1.75
1.75

Total Passport Parking
Peter Lumber Company

Total Peter Lumber
Company
Robert Half

Total Robert Half
Sage Intaact

Sewer

11.60
11.60

Credit Card Charge

05/28/2020

55685565

Permenant Hire

401.450 · Contracted Services
(Admin)

General Fund

10,400.00
10,400.00

Credit Card Charge

05/28/2020

SINV51959

Accounting Software

407.452 · IT Services (General)

General Fund

5,661.88
5,661.88

Credit Card Charge

05/27/2020

2289340

Cleaning/ PW Bldg

409.250 · Maintenance Supplies
(PW Bldg)

General Fund

977.60
977.60

Credit Card Charge

05/18/2020

CS08541

PW Repair/Maintenance

409.370 · Repair & Maintenance
(PW Bldg)

General Fund

192.94
192.94

Credit Card Charge
Credit Card Charge

05/28/2020
05/28/2020

101120
72130

Propane/ PW Bldg
Propane/ Twp Bldg

409.360 · Utilities (PW Bldg)
406.360 · Utilities (Twp Bldg)

General Fund
General Fund

119.82
722.38

Total Sage Intaact
Servpro

Total Servpro
Stoltzfus

Total Stoltzfus
Taylor Oil & Propane, Inc.

Amount
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Kennett Township Credit Card Voucher
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Expenses by Vendor
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May 7 through June 4, 2020

Type

Date

Num

Memo

Total Taylor Oil & Propane,
Inc.
Trash Tech

Total Trash Tech
Verizon Phones

Total Verizon Phones
Verizon PW
Total Verizon PW
Zoom

Account

Class

Amount
842.20

409.450 · Contracted Services (PW
Bldg)

General Fund

116.00
116.00

409.360 · Utilities (PW Bldg)

General Fund

143.81

0001030520
0001060520
0001160520

Phone/ Garage/ Bayard
Phone/ Pump Station/ Baltimore
Pike
Phone/ Bayard
Phone/ Pump Station/ Ashford

429.360 · Utilities (Sewer)
409.360 · Utilities (PW Bldg)
429.360 · Utilities (PW Bldg)

Sewer
General Fund
Sewer:Ashford

06/01/2020

062020Prepay

Wireless Phone/ PW

409.360 · Utilities (PW Bldg)

General Fund

65.25
65.25

05/11/2020

INV19571738

Video Communications

407.452 · IT Services (General)

General Fund

15.89
15.89
32,130.67

Credit Card Charge

05/12/2020

0000397165

Trash Removal

Credit Card Charge

05/29/2020

0001080520

Credit Card Charge
Credit Card Charge
Credit Card Charge

05/29/2020
06/03/2020
06/04/2020

Credit Card Charge

Credit Card Charge

Total Zoom
TOTAL
General Fund Total
Sewer Fund Total

1,168.28
156.31
110.40
1,578.80

30,840.39
1,290.28
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Kennett Township

4:16 PM
06/12/20

Check Detail
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June 17, 2020

Type

Num

Date

Name

Memo

Fund

Account
100.31 · Capital Fund x2137 New

Bill Pmt -Check

1012

06/17/2020 Lobar Associates, Inc.

Bill

191951.03

05/31/2020

Bill Pmt -Check

1060

06/17/2020 M&B Environmental

Bill

062009

06/02/2020

Bill Pmt -Check

1377

06/17/2020 Chester Water Authority

Bill

3648709

06/02/2020

Fire Hydrant/ June 2020

Bill Pmt -Check

1378

06/17/2020 Cobra Control Services, LLC

0014219-0000-000

Bill

11724842

05/01/2020

Medical Insurance/Cobra

Bill Pmt -Check

1379

06/17/2020 Great America Fin. Services

025-1094813-000

Bill

27059687

05/18/2020

Police Copier

Bill Pmt -Check

1380

06/17/2020 Kenneth & Judith Gross

000061-0017440

Bill

2019-03498

05/17/2020

2019 Tax Refund

Bill Pmt -Check

1381

06/17/2020 Kennett Area Senior Center

Bill

2020

06/10/2020

Bill Pmt -Check

1382

Kennett Fire and EMS Regional
06/17/2020 Commision

Bill

2QTR2020

06/09/2020

Chandler Mill Bridge Rehabilitation Capital Fund

461.611 · Capital Construction

TOTAL

-166,553.43
-166,553.43
-166,553.43

100.41 · Sewer Fund x3012 New
Operations Contract

Sewer:Ashford

429.371 · Repairs & Maintenance Ashford

TOTAL

General Fund

411.448 · Hydrant Fees

-958.96
-958.96

General Fund

487.196 · Medical & Dental Insurance

-4,356.00
-4,356.00

410.450 · Contracted Services
(Police)

TOTAL

-337.90
-337.90

491.491 · Refund of Prior Year
Revenue

TOTAL

-128.00
-128.00

Annual Budgeted Contribution

General Fund

459.520 · Kennett Area Senior Center

-47.02
-47.02

General Fund

411.548 · EMS Commission Funding

47.02
47.02

-2,500.00
-2,500.00
-2,500.00

100.59 · New Fulton Consolidated
EMS Commission Disbursement

128.00
128.00

-47.02

100.59 · New Fulton Consolidated

TOTAL

337.90
337.90

-128.00

100.59 · New Fulton Consolidated
General Fund

4,356.00
4,356.00

-337.90

100.59 · New Fulton Consolidated
General Fund

958.96
958.96

-4,356.00

100.59 · New Fulton Consolidated

TOTAL

166,553.43
166,553.43
-958.96

100.59 · New Fulton Consolidated

TOTAL

TOTAL

Paid Amount Original Amount

2,500.00
2,500.00

-117,500.00
-117,500.00
-117,500.00

117,500.00
117,500.00
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June 17, 2020

Type

Num

Date

Name

Bill Pmt -Check

1383

06/17/2020 Kennett Flash

Bill

2020

06/10/2020

Bill Pmt -Check

1384

06/17/2020 Kennett Land Development LLC

Bill

18-IN

04/17/2020

Bill Pmt -Check

1385

06/17/2020 Kilkenny Law, LLC

Bill
Bill

6070
6071

06/01/2020
06/01/2020

Bill

6072

06/01/2020

Bill

6074

06/01/2020

Bill

6075

06/01/2020

Bill

6076

06/01/2020

Bill

6077

06/01/2020

Bill

6078

06/01/2020

Bill

6146

Bill Pmt -Check
Bill

Memo

Fund

Account

Paid Amount Original Amount

100.59 · New Fulton Consolidated
Annual Budgeted Contribution

General Fund

459.524 · Kennett Flash

TOTAL

-1,000.00
-1,000.00
-1,000.00

1,000.00
1,000.00

100.59 · New Fulton Consolidated
Utilities/Pines Condominium

General Fund

406.373 · Common Area
Maintenance(Pines)

TOTAL

-7,080.83
-7,080.83
-7,080.83

7,080.83
7,080.83

100.59 · New Fulton Consolidated
General Legal Services
General Litigation
Legal Services/ Parkside
Development
Legal Services/ Planned Village
Development

-7,296.00

General Fund
General Fund

401.314 · Legal Services (Admin)
401.314 · Legal Services (Admin)

-3,040.00
-228.00

3,040.00
228.00

Escrow:Parkside

401.314 · Legal Services (Admin)

-190.00

190.00

General Fund

401.314 · Legal Services (Admin)

-1,463.00

1,463.00

Legal Services/ Chatham Financial General Fund
Legal Services/ Corona Virus
Related
General Fund

401.314 · Legal Services (Admin)

-361.00

361.00

401.314 · Legal Services (Admin)

-323.00

323.00

401.314 · Legal Services (Admin)

-836.00

836.00

401.314 · Legal Services (Admin)

-532.00

532.00

06/01/2020

Legal Services/ The Voyant Group General Fund
Legal Services/ Mcfarlan
Condominium
General Fund
Legal Services/ Parkside
Development
Escrow:Parkside

401.314 · Legal Services (Admin)

-323.00
-7,296.00

323.00
7,296.00

1386

06/17/2020 Leakway Door Company

7262

100.59 · New Fulton Consolidated

7262

05/12/2020

Door Repair

TOTAL

General Fund

TOTAL

409.370 · Repair & Maintenance (PW
Bldg)

-585.00
-585.00
-585.00

585.00
585.00

TOTAL BY FUND
Capital Fund
Escrow:Parkside
General Fund
Sewer:Ashford
GRAND TOTALS
Capital Fund
Escrow Fund
General Fund
Sewer Fund

$
$
$
$

(166,553.43)
(513.00)
(140,317.75)
(958.96)

$
$
$
$
$

(166,553.43)
(513.00)
(140,317.75)
(958.96)
(308,343.14)
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ACH Pulls
June 17, 2020
Type

Num

Date

Name

Memo

Bill Pmt -Check

ACH

06/08/2020 AmTrust North America

17595455

Bill

17595455

07/01/2020

Workers Comp. Renewal

Bill Pmt -Check

ACH

06/17/2020 Peco-Payment Processing

Bill
Bill

010020620
012010620

06/02/2020
06/04/2020

Board Packet Page 28
Fund

Account

Paid Amount Original Amount

100.59 · New Fulton Consolidated
General Fund

486.354 · Worker's Comp. Insur. (General)

TOTAL

-40,513.00
-40,513.00
-40,513.00

40,513.00
40,513.00

100.59 · New Fulton Consolidated
Electric/Hamonton/June 20
Electric/Twp Bldg/ June 20

General Fund
General Fund

TOTAL
TOTAL BY FUND
General Fund
GRAND TOTALS
General Fund

406.360 · Utilities (Twp Bldg)
430.360 · Electric, Street Lights

-858.40
-746.11
-112.29
-858.40

746.11
112.29
858.40

$

(41,371.40)

$
$

(41,371.40)
(41,371.40)

4:30 PM
06/12/20
Accrual Basis

ACH Push to Vendor
June 17, 2020

Type
Date
AECOM Technical Services, Inc.
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill
Bill

Num

Memo

01/15/2020 2000312104 Engineering/Consulting Frick Plan
Engineering/Consulting Chandler
01/15/2020 2000312067 Mill Bridge
Engineering/Consulting Avello
01/15/2020 2000312097 Plan
Engineering/Consulting Flats at
01/15/2020 2000312060 Kennett
Engineering/Consulting MS4
01/15/2020 2000312431 Services
Engineering/Consulting Burrows
01/15/2020 2000312088 Ridge plan
Engineering/Consulting Smith
01/15/2020 2000312051 Property
Engineering/Consulting Kennett
01/15/2020 2000312111 Gateway Plan
Engineering/Consulting SWM
01/15/2020 2000312076 Plan
Engineering/Consulting
01/15/2020 2000312041 Longwood Gardens
Engineering/Consulting General
01/16/2020 2000312730 Sewer
Engineering/Consulting/ Trail
01/17/2020 2000313189 Design/Plan
Consulting/Engineering
04/08/2020 2000343672 Longwood Gardens
Engineering/Consulting
04/08/2020 2000343662 Sweetbriar
Engineering/Consulting Sewage
04/08/2020 2000343660 Oversight
Engineering/Consulting Pats
05/22/2020 2000365801 Pizza Plan
Engineering/Consulting
06/02/2020 2000365724 Sweetbriar
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Account

Fund

408.310 · Engineering Services - General
461.455 · Grant Expenses (Open Sp.
Reimb)

Grant Escrow

5,517.62

408.310 · Engineering Services - General

Escrow:Avello

157.69

408.310 · Engineering Services - General

Escrow:The Flats

4,709.19

408.312 · Engineering Services - MS4

General Fund

6,104.89

408.310 · Engineering Services - General

Escrow:Burrows Ridge

275.96

408.310 · Engineering Services - General

Escrow:Smith Escrow

78.85

408.310 · Engineering Services - General

Escrow:Kennett Gateway

408.312 · Engineering Services - MS4

General Fund

1,319.58

408.312 · Engineering Services - MS4

General Fund

183.12

408.310 · Engineering Services - General
461.455 · Grant Expenses (Open Sp.
Reimb)

General Fund

3,233.15
1,240.98

408.310 · Engineering Services - General

Grant Escrow
Escrow:Longwood Garden
Nursery Escrow

408.310 · Engineering Services - General

Escrow:Stonehouse/Sweetbriar

429.310 · Engineering Services - Sewer

Sewer

181.54

408.310 · Engineering Services - General

Escrow:Pat's Pizza

274.00

408.310 · Engineering Services - General

Escrow:Stonehouse/Sweetbriar

707.28

06/02/2020 2000365805 Engineering/Consulting Parkside 408.310 · Engineering Services - General
Engineering/Consulting Smith
408.310 · Engineering Services - General
06/02/2020 2000365810 Property

Escrow:Frick

Amount

829.76

328.83

395.01
83.13

Escrow:Parkside

2,200.65

Escrow:Smith Escrow

3,047.08

Escrow:The Flats

1,812.14

Escrow:Fairville Friends School

Bill

06/02/2020 2000365813 Engineering/Consulting The Flats 408.310 · Engineering Services - General
Engineering/Consulting Fairville
408.310 · Engineering Services - General
06/02/2020 2000365823 Friends School
Engineering/Consulting
408.310 · Engineering Services - General
06/02/2020 2000365820 Enterprise

Escrow:Enterprise Rent-A-Car

1,004.65

Bill

06/02/2020 2000365807 General Sewer Services/ Ashford 429.310 · Engineering Services - Sewer

Sewer:Ashford

1,727.34

Bill
Bill

124.70
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4:30 PM
06/12/20
Accrual Basis

ACH Push to Vendor
June 17, 2020

Type
Bill
Bill
Bill
Bill
Bill
Bill
Bill

Memo
Date
Num
06/02/2020 2000365807 General Sewer Services
06/02/2020 2000365819 Engineering/Consulting MS4
Engineering/Consulting Kennett
06/02/2020 2000365818 Gateway
Engineering/Consulting Burrows
06/02/2020 2000365815 Ridge
Engineering/Consulting Granite
06/02/2020 2000365713 Ridge
Engineering/Consulting Kennett
06/02/2020 2000365803 General Services
Engineering/Consulting SWM
06/02/2020 2000365808 Plans
Engineering/Consulting Chandler
06/02/2020 2000365804 Mill

Account

Fund

Amount

429.310 · Engineering Services - Sewer
408.312 · Engineering Services - MS4

Sewer
General Fund

5,171.34
4,330.03

408.310 · Engineering Services - General

Escrow:Kennett Gateway

5,641.11

408.310 · Engineering Services - General

Escrow:Burrows Ridge

83.13

408.310 · Engineering Services - General

Escrow:Granite Ridge

511.50

408.310 · Engineering Services - General

General Fund

249.39

408.312 · Engineering Services - MS4
461.455 · Grant Expenses (Open Sp.
Reimb)

General Fund

2,831.19

Grant Escrow

14,253.85
68,608.68

Twp Bldg Cleaning

406.450 · Contracted Services (Twp Bldg)

General Fund

237.50
237.50

Asset Recovery

482.450 · Contracted Services (Investig.)

General Fund

30,487.75
30,487.75

68768

General Labor & Employment
Matters

410.314 · Legal Services (Police)

General Fund

6,956.60
6,956.60

62653
62652
63936
63935
65727
65728
67463
67464

Gasoline
Clear Diesel
Gasoline
Clear Diesel
Clear Diesel
Gasoline
Clear Diesel
Gasoline

409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)
409.360 · Utilities (PW Bldg)

General Fund
General Fund
General Fund
General Fund
General Fund
General Fund
General Fund
General Fund

257.87
42.89
235.83
141.63
196.70
296.67
111.65
297.94
1,581.18

20 KT 007

Consulting Services

482.308 · Professional Services

General Fund

4,996.25
4,996.25

Workers Comp. Annual Renewal

486.351 · Property & Liability Insurance

General Fund

750.00
750.00

Bill
Total AECOM Technical Services, Inc.
Annie Mae, Inc.

Bill 05/31/2020 8326
Total Annie Mae, Inc.
Blankrome
Bill 05/26/2020 1895575
Total Blankrome
Campbell Durrant, P.C.
Bill 06/04/2020
Total Campbell Durrant, P.C.
Dixie Land Energy, LLC
Bill 05/14/2020
Bill 05/14/2020
Bill 05/21/2020
Bill 05/21/2020
Bill 05/28/2020
Bill 05/28/2020
Bill 06/04/2020
Bill 06/04/2020
Total Dixie Land Energy, LLC
Envisian Strategic
Bill 05/28/2020
Total Envisian Strategic
H.A. Thomson Co.
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Bill 06/10/2020 353876
Total H.A. Thomson Co.
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4:30 PM
06/12/20
Accrual Basis

ACH Push to Vendor
June 17, 2020

Type

Date

Num

Memo

Inter County Investigations, Inc.
New Hire Investigation
Bill 03/10/2020 1442
New Hire Investigation
Bill 04/09/2020 1444
Total Inter County Investigations, Inc.
Keystone Municipal Services, Inc.
Building Inspections
Bill 05/26/2020 30974
Bldg Inspections
Bill 06/03/2020 31033
Total Keystone Municipal Services, Inc.
Marcum LLP
Bill 05/31/2020 101423742 Consulting/ May 20
Total Marcum LLP
PA Townships Health Insurance Coop Trust
Bill 05/01/2020 INV-71013-B5 Dental Insurance
Bill 05/22/2020 INV-71788-F6 Dental Insurance
Bill 05/22/2020 INV-71789-P1 Dental Insurance
Bill 05/22/2020 INV-71789-P1 Life Insurance
Total PA Townships Health Insurance Coop Trust
PIRMA
Property & Liability Insurance
Bill 05/14/2020 R0392PC2020Renewal
Total PIRMA
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Account

Fund

Amount

401.490 · Miscellaneous (Admin)
401.490 · Miscellaneous (Admin)

General Fund
General Fund

600.00
600.00
1,200.00

414.307 · Building Permit Reviews
414.307 · Building Permit Reviews

General Fund
General Fund

1,998.75
2,031.25
4,030.00

482.450 · Contracted Services (Investig.)

General Fund

14,296.75
14,296.75

487.196 · Medical & Dental Insurance
487.196 · Medical & Dental Insurance
487.196 · Medical & Dental Insurance
487.198 · Life & Disability Insurance

General Fund
General Fund
General Fund
General Fund

7,653.60
71.86
215.58
166.72
8,107.76

486.351 · Property & Liability Insurance

General Fund

80,853.00
80,853.00
222,105.47
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4:30 PM
06/12/20
Accrual Basis

ACH Push to Vendor
June 17, 2020

Type

Date

Num

Memo

Account
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Fund

Amount

TOTAL BY FUND
Escrow:Avello
Escrow:Burrows Ridge
Escrow:Enterprise Rent-A-Car
Escrow:Fairville Friends School
Escrow:Frick
Escrow:Granite Ridge
Escrow:Kennett Gateway
Escrow:Longwood Garden Nursery
Escrow
Escrow:Parkside
Escrow:Pat's Pizza
Escrow:Smith Escrow
Escrow:Stonehouse/Sweetbriar
Escrow:The Flats
Grant Escrow
General Fund
Sewer
Sewer:Ashford
GRAND TOTALS
Escrow
Grant Escrow
General Fund
Sewer

$
$
$
$
$
$
$
$

157.69
359.09
1,004.65
124.70
829.76
511.50
5,969.94
395.01

$ 2,200.65
$
274.00
$ 3,125.93
$
790.41
$ 6,521.33
$ 21,012.45
$ 171,748.14
$ 5,352.88
$ 1,727.34

$
$
$
$
$

22,264.66
21,012.45
171,748.14
7,080.22
222,105.47
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Recommendation
Board of Supervisors
RE: Recommended Benefit Changes
Date Presented:
Prepared By:

June 17, 2020
Amy Heinrich

Recommended Motions:
1. Motion to approve new short-term and long-term disability and life insurance policies with Unum for all employees
as outlined in this memo and to authorize Eden Ratliff and Amy Heinrich to execute any required paperwork for
these policies.
2. Motion to approve an option for non-uniform employees to receive a financial incentive for opting-out of health
insurance as described in this memo.
Background and Analysis:
1. Enhance Short and Long-term Disability & Life Insurance
a. Enhance disability coverage for Police and Public Works
b. Add disability coverage for all other non-uniform employees
c. Increase Life Insurance for Public Works and all other non-uniform employees
Our short and long-term disability and most of our life insurance policies expire on June 30th, 2020 and need to be renewed.
There are several weaknesses in our current policies that I would like to address with the renewal. Our broker priced five
different insurance companies and has found an option that provides improved coverage that covers all employees for about
$5000 more than our current plans for a full year.
When the Police Union was created, the contract included $100,000 of life insurance and short and long-term disability
coverage at 66 2/3 percent of salary for the period of non-employment related disability. I’ve discovered that the Police plan
had a cap of $1000 per week, which equates to only $78,000 in salary which is lower than almost all of our officers and not in
line with the union contract. Additionally, not all insurance companies will cover Police. Given the group is so small, they
apparently could not find an insurance company willing to cover just the Police. In order to meet the minimum number of
participants, Public Works employees were added to the plan and were informed of such as an added benefit. What was
apparently not clear to Public Works employees was that the disability coverage was only for 10 percent of their salary. This
would not provide the employee with meaningful financial support in their time of need. The incremental life insurance for
Public Works is only $10,000, which is in addition to $50,000 which runs through the PSATs trust for all employees.
Furthermore, the employment offer letters to Eden Ratliff and myself included that we would receive short and long-term
disability insurance benefits given that it’s industry standard. The Chester County Consortium survey showed that all except 3
of the 24 municipalities that participated in the survey offer disability benefits. Most of those municipalities offer 66 2/3rd or
more coverage with no cap. Of the 20 municipalities that provided details about their Life Insurance coverage, 12 offer
$100,000 in coverage or more, 3 more offer $75,000 and only 5 offer $50,000 or less. We discussed adding these benefits for
all employees when we discussed other benefit changes at the turn of the year, but were not able to implement a solution
quickly at that time.
Our broker priced five different insurance companies and has found an option that provides improved coverage that covers all
employees for about $5000 more than our current plans for a full year. We don’t have per person rates but the simple average
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cost per employee for short-term, long-term disability and life insurance is about $950 per year including
a diverse pool of
functions from Police to administrative across all levels of pay. Given costs are typically higher for Police officers, the implied
average cost for covering each administrative team member is less than that average. The disability coverage will be 66 2/3 of
salary with no cap for all employees. The total life insurance will be $100,000 for each employee. Given that the $50,000 per
employee PSATS coverage is committed through year-end, we will just supplement that with a fixed amount now and then
adjust at year-end to optimize the pricing.

Additionally, I discovered some unknown aspects of our current disability plan that do not serve the Township or employees
well. The new policy will allow employees to top off the 66.667% to 100% with sick or vacation time. Furthermore, it will allow
the Township to continue to pay the employee with no gap in income and then reimburse the Township for those payments.
Neither of these are allowed by our current policy which would mean that an employee could be with no income for the entire
claims processing timeline, which can be weeks to months.
The premium and plan details for the recommended plans are attached.
2. Add option for non-uniform employees to receive a financial incentive for opting-out of health insurance coverage
Our current annual medical insurance cost for non-uniform employees is about $270,000. Our current pricing structure follows
the Affordable Care Act pricing for small businesses, which is by age and smoking status. Therefore, there is a lot of dispersion
in the cost per person for our health care and costs are increasing each year.
It has become fairly common amongst municipalities to offer an incentive for employees and/or their spouses or dependents
to opt-out of insurance coverage. Municipal insurance is known to be better than many private sector plans at a lower cost to
the participant. Most municipal employees see it as a valued benefit of working for government and is one of the draws to
working for a township. Furthermore, there is currently incentive for spouses to opt-out of their own employer-sponsored
plans and opt into the municipal plans. We want to be able to retain strong insurance for our employees while finding a way
to control costs for the township. This opt-out incentive is a win/win situation for both the employee and the township. It is
entirely optional, so it can only benefit the employee. We are still finalizing some legal and IRS details, but it is likely to paid
monthly in the employees paycheck and would be taxable W2 earnings. We are working with PMRS to determine if it’s
pension eligible and with counsel to determine if it’s included in base wages for overtime calculations.
We recommend structuring the incentive as a percentage of the premium paid (or that would be paid) by the township on
behalf of the individual(s) opting out. Therefore, it can only be a savings to the municipality. If they choose to opt out, we
recommend providing a financial incentive of 25% of the premium for employees, spouses and dependents. This percentage
would be subject to change each year and discussed during the insurance renewal cycle.
The table below shows some of our employees who could opt-out. It does not include all employees nor did I put a total on it
because it’s not reasonable to think that a large number of employees will opt-out. However, it is illustrative to show the
magnitude of the savings for a variety of employees. Note, there are very limited number of current employees that already
have spouses or dependents opted out. They would now be eligible for the opt-out payment which is technically a cost
increase but will be far exceeded by those that opt out. This wouldn’t be available to union members at this time since it is not
in their contract but could be considered for future.

6 Couple

Opt-out
Annual
Savings to
Premium
Employee
$ 39,357 $ 11,979

8 Couple

$ 15,205 $ 4,584 $

Empl# Rate Group

24 Parent/Child

$

31 Family
38 Couple
39 Parent/Child
43 Parent/Child
44 Couple
45 Couple

$
$
$
$
$
$

Opt-out
Township
Savings
$ 37,290

8,121 $ 1,254 $
39,645
14,004
19,875
17,796
29,255
34,148

$
$
$
$
$
$

11,781
4,275
2,538
2,538
8,905
10,394

$
$
$
$
$
$
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Comment

Spouse not currently on plan would get optout
Child not currently on plan would get opt(1,254)
out
37,698
13,274
9,684
9,684
27,719 Attractive option for new hire
32,356 Attractive option for potential new hire
5,436

We just want to note that we are also researching other potential ideas to save on insurance costs in addition to the
above. Every year, we receive price quotes from multiple providers for multiple potential structures. Additionally, we are
looking into Medicare supplement plans that offer very good benefits at a lower cost per person. An option can be added
under our current structure with IBC at any time.
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KENNETT TOWNSHIP
LIFE AND DISABILITY BENEFIT QUOTES
EFFECTIVE DATE: July 1, 2020
Carrier: UNUM
LONG TERM DISABILITY

SHORT TERM DISABILITY

LIFE & AD/D

BENEFIT

66 2/3

66 2/3

$50,000
(guaranteed issue)

MONTHLY MAX

$7,500

$1,700

N/A

WAIT PERIOD

180 days

7 days

N/A

BENEFIT PERIOD

SSNRA
$122,654 (.35/$100 monthly
benefit)

25 weeks
$1937.40
(.36/$10 weekly benefit)

N/A

$440.67

$697.46

VOLUME
MONTHLY PREMIUM

Additional Benefits: EAP, Worksite Mod, and 2 year own occupation
*BASED ON 19 LIVES
*2 YEAR RATE GUARANTEE ON LIFE

*PREMIUMS ABOVE ARE BASED ON CURRENT VOLUME FROM CENSUS PROVIDED (19 employees)
Kistler Tiffany Benefits ~ A OneDigital Company
Prepared by: Lynn Demaio, Employee Benefits Consultant
Trina Wilson, Senior Account Manager
Revise Date: 6/16/2020

$932,500
$195.83
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KENNETT SQUARE TOWNSHIP

Situs state: Pennsylvania
Presented by: KISTLER TIFFANY COMPANY
Expires: September 9, 2020

Better benefits ahead
At Unum, we combine our expertise and dedication to employee wellbeing for a workplace benefits
solution that’s been an industry leader for more than 170 years.

BENEFITS PROPOSED
Group Short Term Disability
Group Term Life and AD&D
Proposed rates may assume sale of at least one other line
of coverage.

Ask your UNUM representative about the
additional benefits we offer:
Dental
Vision
Long Term Disability
Critical Illness
Accident

Employer and employee funding methods available for
the benefits above.

UNUM REPRESENTATIVE
Charles Mcdonald IIi

1
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KENNETT SQUARE TOWNSHIP

GROUP SHORT TERM DISABILITY INSURANCE
Coverage Effective Date: July 1, 2020 Rate Guarantee: 2 Years

Lives

Rate per $10 of
Weekly Benefit

Volume per $10 of
Weekly Benefit

Monthly
Premium

Annual
Premium

19

$0.360

$1,937.40

$697.46

$8,369.52

PLAN 2 of 2
Short Term Disability

PROVISIONS QUOTED
Full-time Employees

Contributions

Employer pays 100%

.....................................

Minimum Participation Requirement
Minimum Hours for Eligibility

.............

Elimination Period: Injury/Sickness
Maximum Duration of Benefits
Definition of Disability

Maternity

..

.....
..........

........................

...........................................

Weekly Benefit %

...............................

30 hours per week

...........................................................................................

7 days injury / 7 days sickness

............................................................................

25 weeks

.......................................................................................................

Residual

........................................................................................................

6 weeks
6 weeks for c-section
66.6667%

.......................................................................................

......................................................................................................

$1,700

..........................................................................................................

...............................

$1,700

..........................................................................................................

Minimum Weekly Benefit
Coverage Type

............................................................................................................

100%

................

Maximum Weekly Benefit $
Guaranteed Issue

........................................................................................

...................

...................................

Rehabilitation Services

.......................

$25

..............................................................................................................

Non-occupational

............................................................................................

Participation is voluntary

...................................................................................

OFFSETS: Employers get the full value of Unum’s income
protection coverage, because we don’t deduct employee’s
salary continuation or accumulated sick leave benefits from
our short-term disability payments.

VOLUNTARY REHABILITATION AND RETURN-TO-WORK
ASSISTANCE: After a disability, most people want to get
back to work. We will provide an additional 10% in
disability benefits (to a maximum amount per month) if
the employee is eligible and participating in the
rehabilitation and return-to-work program.
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KENNETT SQUARE TOWNSHIP
PLAN INFORMATION
Definition of Earnings:
When calculating benefits and cost, an employee’s “weekly earnings” are assumed to be what was provided on the census when the
quote was requested.
Note: If Partnership, Schedule K-1 will be used in determining "weekly earnings" for partners. It will not include income from sources
other than the employer.
Definition of Disability:
Residual
The employee is disabled when Unum determines that:
• the employee is limited from performing the material and substantial duties of his or her regular occupation due to his or her
sickness or injury; and
• the employee has a 20% or more loss in weekly earnings due to the same sickness or injury
Coverage Exclusions & Limitations:
• Intentionally self-inflicted injuries
• Active participation in a riot
• Loss of Professional License, Occupational License or Certification
• Commission of a crime for which the employee has been convicted
• War, declared or undeclared, or any act of war
• Incarceration
• The STD weekly payment may be reduced by amounts the employee receives or is entitled to receive from deductible sources of
income (offsets) and disability earnings.
Broker Commissions:
Rates reflect standard commissions.
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KENNETT SQUARE TOWNSHIP

GROUP TERM LIFE AND AD&D INSURANCE
Coverage Effective Date: July 1, 2020 Rate Guarantee: 2 Years

Product

Lives

Rate

Volume

Monthly
Premium

Annual
Premium

Life

19

$0.190
per $1,000

$932,500

$177.18

$2,126.16

AD&D

19

$0.020
per $1,000

$932,500

$18.65

$223.80

PLAN 1 of 3
Life

PROVISIONS QUOTED
Full-time Employees

Contributions

......................................

Minimum Hours for Eligibility
Maximum Benefit Amount

..............
..................

Initial Guaranteed Issue Amount

.........

Employer pays 100%
30 hours per week

..........................................................................................................

...........................................................................................

$50,000

........................................................................................................

$50,000

........................................................................................................
.............................................................................................

Waiver of Premium Qualifying Ages

....

Less than age 60

Premium Waiver Benefit Maximum

....

To age 65

......................................................................................................

9 months

......................................................................................................

Waiver of Premium Elimination Period
Age Reduction Schedule
.............................

65% at age 65

.................................................................................................

Second Reduction

.........................

50% at age 70

.................................................................................................

Accelerated Benefit

.............................

First Reduction

Portability
Conversion

50% of coverage amount, up to $750,000

..............................................................

...........................................

Included

........................................................................................................

.........................................

Included

........................................................................................................

Skkkk

AD&D
Maximum Benefit Amount
Age Reduction Schedule

PROVISIONS QUOTED
Full-time Employees
...................
......................

$50,000

........................................................................................................

Matches employee life age reduction schedule

.......................................................

Skkkkk
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KENNETT SQUARE TOWNSHIP
AD&D
continued

PROVISIONS QUOTED
Full-time Employees

Seat Belt/Airbag

Employee only:
Seat belt – 10% up to $25,000
Airbag – 5% up to $5,000
...................................................................................

..................................

Repatriation Benefit

..........................

Exposure and Disappearance
Benefit
................................................

Employee only: $5,000

Full amount

......................................................................................

...................................................................................................

Skkkkk

MMMM
PORTABILITY: When employees leave
their job, they may be able to keep
their Group Term Life coverage and
pay for it at group rates, whether
they’re changing employers, retiring or
just working reduced hours.

LIFE INSURANCE WAIVER OF
PREMIUM: Waiver of Premium lets
employees keep their Life Insurance
coverage without paying premiums if
they ever become totally disabled (as
defined in the policy) and are unable
to work.

ACCELERATED BENEFITS: When an
employee faces a terminal illness and
has less than 12 months to live, this
standard feature lets them use a
portion of their Life Insurance benefit
now.

PLAN INFORMATION
Definition of Earnings:
When calculating benefits and cost, an employee’s “annual earnings” are assumed to be what was provided on the census when the
quote was requested.
Note: If Partnership, Schedule K-1 will be used in determining "annual earnings" for partners. It will not include income from sources
other than the employer.
Delayed Effective Date:
Insurance coverage will be delayed if the employee is not in active employment because of an injury, sickness, temporary layoff, or
leave of absence on the date that insurance would otherwise become effective.
Portability:
Allows an insured employee to elect portable coverage, at group rates, if the employee terminates employment, reduces hours or
retires from the employer. Employees are not eligible for portable coverage if they have an injury or sickness, under the terms of this
plan that has a material effect on life expectancy.
Life Insurance Conversion Privilege:
When an insured employee’s group coverage ends, employees may convert their coverage to individual life policies without providing
evidence of insurability.
Accelerated Benefit Payments:
Accelerated benefit payments will reduce the amount the policy pays upon the recipient’s death, may adversely affect the recipient’s
eligibility for Medicaid or other government benefits or entitlements, and may be taxable. Recipients should consult their tax attorney
or advisor before utilizing accelerated benefit payments.
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KENNETT SQUARE TOWNSHIP
PLAN INFORMATION
AD&D Covered Losses and Benefits:
The AD&D plan provides additional protection for insured employees in the event of an accidental bodily injury resulting in death or
dismemberment. The loss must occur within 365 days of the accident.
For the Loss of: Life; or both hands or both feet or sight of both eyes; or one hand and one foot; or one hand or one foot and the sight
of one eye; or speech and hearing; the benefit will be the full amount.
For the Loss of: One hand or one foot; or speech or hearing; or sight of one eye; the benefit will be one half the full amount.
For the Loss of: Thumb and index finger of the same hand, the benefit will be one quarter the full amount.
No more than the full amount will be paid for all losses resulting from the same accident.
AD&D Education Benefit:
Offers an additional lump sum benefit, to each qualified child of a deceased insured employee (provided death occurs within 365 days of the
accidental bodily injury), equal to the lesser of: 6% of the employee’s AD&D benefit amount; or $6,000. In order to qualify, a child must continue to
be enrolled full-time in an accredited post-secondary institution of higher learning beyond the 12th grade level. If still at the 12th grade level, then
the child must enroll in such an institution within 365 days of the employee’s date of death. Maximum Benefit Payments: 4 per lifetime,
Maximum Benefit Amount: $24,000, Maximum Benefit Period: 6 years from the date of the first benefit payment
AD&D Repatriation Benefit:
Offers an additional accidental death benefit of up to $5,000 for preparation and transportation of a deceased insured employee,
provided death occurs at least 100 miles from the employee’s principal residence.
AD&D Seat Belt and Airbag Benefit:
Offers an additional accidental death benefit if an insured employee dies while properly wearing a seat belt, and an additional accidental
death benefit if the employee was protected by an airbag. Benefit Amount: Seat belt: 10% of the Full Amount of the insured employee’s
accidental death and dismemberment insurance benefit. Airbag: 5% of the Full Amount of the insured employee’s accidental death and
dismemberment insurance benefit. Maximum Benefit: Seat belt: $25,000 Airbag: $5,000.
AD&D Exposure and Disappearance Benefit:
Offers a benefit if the insured employee sustains an accidental bodily injury and is unavoidably exposed to the elements and suffers a
loss. Unum will presume the insured employee suffered loss of life due to an accident if: they are riding in a common public passenger
carrier that is involved in an accident covered under the contract; and as a result of the accident, the common public passenger carrier
is wrecked, sinks, is stranded, or disappears; and the insured employee’s body is not found within one year of the accident.
Retained Asset Account:
For Life and AD&D claims that are $10,000 or greater, a Retained Asset Account will be made available to the designated beneficiary.
Claim payment is satisfied by establishment of the Unum Retained Asset Account. The funds are retained in Unum’s general account
and Unum pays a rate of interest on the funds in the retained asset account regardless of the investment performance of Unum’s
general account. The beneficiary can request a lump sum check instead of the retained asset account or they can access all or part of
the funds in the retained asset account by writing a single or multiple drafts. While the funds are not FDIC insured, they are guaranteed
by State Guaranty Associations.
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KENNETT SQUARE TOWNSHIP
PLAN INFORMATION
Coverage Exclusions & Limitations
Life Insurance:
24 month suicide exclusion (applies to employee paid amounts and medically underwritten amounts)
AD&D Insurance:
AD&D benefits will not be paid for accidental losses caused by, contributed to by, or resulting from:
• Suicide, self-destruction while sane, intentionally self-inflicted injury while sane, or self-inflicted injury while sane, or self-inflicted injury
while insane
• Active participation in a riot
• Attempt to commit or commission of a crime
• War, declared or undeclared, or any act of war
• Use of any prescription or non-prescription drug, poison, fume or other chemical substance unless used according to the prescription
or direction of the employee’s physician. This exclusion does not apply if the chemical substance is ethanol.
• Disease of the body, or diagnostic, medical or surgical treatment, or mental disorder as set forth in the latest edition of the Diagnostic
and Statistical Manual of Mental Disorders
• Being intoxicated
Broker Commissions:
Rates reflect standard commissions.
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KENNETT SQUARE TOWNSHIP

Situs state: Pennsylvania
Presented by: KISTLER TIFFANY COMPANY
Expires: September 14, 2020

Better benefits ahead
At Unum, we combine our expertise and dedication to employee wellbeing for a workplace benefits
solution that’s been an industry leader for more than 170 years.

BENEFITS PROPOSED
Group Long Term Disability

Ask your UNUM representative about the
additional benefits we offer:
Dental
Vision
Short Term Disability
Term Life and AD&D
Critical Illness
Accident

Employer and employee funding methods available for
the benefits above.

UNUM REPRESENTATIVE
Charles Mcdonald IIi

1
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KENNETT SQUARE TOWNSHIP

GROUP LONG TERM DISABILITY INSURANCE
Coverage Effective Date: July 1, 2020 Rate Guarantee: 2 Years

Lives

Rate per $100 of
Monthly Covered
Payroll

Covered
Monthly Payrol l

Monthly
Premium

Annual
Premium

19

$0.35

$125,905.02

$440.67

$5,288.04

Long Term Disability

PROVISIONS QUOTED
Full-time Employees

Contributions

Employer pays 100%

.....................................

Minimum Participation Requirement
Minimum Hours for Eligibility
Elimination Period

.

.............

..............................

Maximum Duration of Benefits
Definition of Disability
Monthly Benefit %

..........

........................

..............................

............................................................................................................

30 hours per week

...........................................................................................

.......................................................................................................

180 days

SS ADEA (social security normal retirement age)
2 year own occupation with residual

......................................................

....................................................................

......................................................................................................

66.6667%

................

$7,500

..........................................................................................................

...............................

$7,500

..........................................................................................................

30 days

.........................................................................................................

Maximum Monthly Benefit
Guaranteed Issue

100%

........................................................................................

Accumulation Period

..........................

Work Incentive Benefit

.......................

Earnings Offset Method

......................

12 months

.....................................................................................................

Proportionate loss

...........................................................................................
.............................................................................................

Integration with other Disability Benefits

Primary & Family

Minimum Monthly Benefit

Greater of $100 or 10% of gross disability payment

.................

.................................................

Mental Illness Limitation

......................

24 months

.....................................................................................................

Self Reported Limitation

.....................

24 months

.....................................................................................................

Pre-Existing Condition

..........................

Rehabilitation Services

.........................

Survivor Benefit

...................................

Worksite Modification

..........................

3/12 exclusion

................................................................................................

Participation is voluntary

...................................................................................

3 times gross monthly benefit

............................................................................

Greater of $1,000 or 2 times monthly disability benefit

.............................................
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KENNETT SQUARE TOWNSHIP
Long Term Disability
continued
.............

Included

........................................................................................................

.................................

Included

........................................................................................................

Employee Assistance Program
Travel Assistance

PROVISIONS QUOTED
Full-time Employees

SERVICES FOR EMPLOYEES IN TIME OF NEED: Included at
no extra cost, an Employee Assistance Program that offers
access to advice and resources for everyday issues as well
as more serious ones and Emergency Travel Assistance that
can help when the unexpected occurs 100 miles or more
from home.

VOLUNTARY REHABILITATION AND RETURN-TO-WORK
ASSISTANCE: After a disability, most people want to get
back to work. We will provide an additional 10% in
disability benefits (to a maximum amount per month) if
your employee is eligible and participating in the
rehabilitation and return-to-work program.

PLAN INFORMATION
Definition of Earnings:
When calculating benefits and cost, an employee’s “monthly earnings” are assumed to be what was provided on the census when the
quote was requested.
Note: If Partnership, Schedule K-1 will be used in determining "monthly earnings" for partners. It will not include income from sources
other than the employer.
Definition of Disability:
Unless the policy specifies otherwise, as part of the claim evaluation process, an employee's occupation will be evaluated based on how
it is normally performed in the national economy not how work is performed for a specific employer, at a specific location, or in a
specific region.
Two Year Own Occupation with Residual
The employee is disabled when Unum determines that:
• the employee is limited from performing the material and substantial duties of his or her regular occupation due to his or her
sickness or injury; and
• the employee has a 20% or more loss in his or her indexed monthly earnings due to the same sickness or injury.
After 24 months of payments, the employee is disabled when Unum determines that due to the same sickness or injury, he or she is
unable to perform the duties of any gainful occupation for which he or she is reasonably fitted by education, training or experience. The
employee must be under the regular care of a physician in order to be considered disabled. The loss of a professional or occupational
license or certification does not, in itself, constitute disability.
Coverage Exclusions & Limitations:
• Mental Illness and SelfReported Symptom Limitations
• Pre-Existing Condition*
• Intentionally self-inflicted injuries
• Active participation in a riot
• Loss of Professional License, Occupational License or Certification
• Commission of a crime for which the employee has been convicted
• War, declared or undeclared, or any act of war
• Incarceration
*A 3/12 "Pre-Existing Condition" means the insured employee:
• received medical treatment, consultation, care or services including diagnostic measures, or took prescribed drugs or medicines in
the 3 months just prior to his/her effective date of coverage; and
• the disability begins in the first 12 months after the employee's effective date of coverage.
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KENNETT SQUARE TOWNSHIP
PLAN INFORMATION
Broker Commissions:
Rates reflect standard commissions.
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KENNETT SQUARE TOWNSHIP
PROPOSAL CONDITIONS AND DISCLOSURES
Employee Assistance Program and Employee Travel Assistance:
Work-life balance employee assistance program services are provided by HealthAdvocate. Worldwide emergency travel assistance
services are provided by Assist America, Inc. Services are available with select Unum insurance offerings.
Terms and availability of service are subject to change and prior notification requirements. Service providers do not provide legal advice;
please consult your attorney for guidance. Services are not valid after coverage terminates. Please contact your Unum representative
for details.
Termination Provision for Long Term Disability:
• This policy or a plan under this policy can be cancelled: by Unum; or by the Policyholder.
• Unum may cancel or modify this policy or a plan if:
• The participation of eligible employee’s requirement is not met;
• The policyholder does not promptly provide Unum with information that is reasonably required;
• The policyholder fails to perform any of its obligations that relate to this policy;
• Fewer than 10 employees are insured under a plan;
• The premium is not paid in accordance with the provisions of this policy that specify whether the policyholder, the employee or both
pay the premiums;
• The policyholder does not promptly report to Unum the names of any employees who are added or deleted from the eligible group;
• Unum determines that there is a significant change, in the size, occupation or age of the eligible group as a result of a corporate
transaction the Policyholder and or its employees fails to pay premium within the 31-day grace period.
• If Unum cancels or modifies this policy or a plan for reasons other than the policyholder’s failure to pay premium, a written notice will
be delivered at least 31 days prior to the cancellation or modification date. The policyholder may cancel this policy or plan if the
modifications are unacceptable.
• If any portion of the premium is not paid during the grace period, Unum with either cancel or modify the policy or plan automatically
at the end of the grace period.
• The policy holder may cancel this policy or a plan by written notice delivered to Unum at least 31 days prior to the cancellation date,
unless agreed to an earlier date.
• Unum will provide coverage for a payable claim which occurs while the employee is covered under the policy or plan.
Broker Compensation Disclosure Notice for Group Products:
• Your insurance or benefits advisor can offer you advice and guidance as you select the policy and provider most appropriate for your
needs. At Unum we recognize the important role these professionals play in the sale of our products and services and offer them a
variety of compensation programs. Your advisor can provide you with information about these programs as well as those available
from other providers. We support disclosure of broker compensation so that customers can make an informed buying decision.
• Brokers may be eligible to receive Base Commissions as well as Supplemental Commissions from Unum.
• Unless you have agreed in writing to compensate the broker differently, Unum provides Base Commissions to all brokers in
connection with the sale of an insurance policy. Base Commissions are a fixed percentage of the policy premium, and may include a
one time, first year flat amount for each policy sold. Base Commissions are paid by Unum to the broker(s) on your policy. In some
circumstances, broker(s) may be eligible to receive commissions on your policy even after a broker of record change has occurred.
• A broker may also qualify for Supplemental Commissions paid by Unum. For group insurance products, Supplemental Commissions
may be paid as a fixed percentage of total eligible group insurance premiums. The Supplemental Commission rate depends on the
total dollar amount of all eligible premiums or number of group policies that the broker had in force with Unum in the prior calendar
year. The Supplemental Commission rate may range from 0% to 13.80% of total premium paid.
• Your broker may also be eligible to receive Supplemental Commissions on other insurance products, which may be calculated
differently. The premium you pay is not impacted whether or not your broker receives Supplemental Commissions.
• If you would like additional information about the range of compensation programs our company offers for your group insurance
policy or any other Unum insurance product, or if you want to speak to us directly about broker compensation, please call
1-800-ASK-UNUM (1-800-275-8686).
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KENNETT SQUARE TOWNSHIP
PROPOSAL CONDITIONS AND DISCLOSURES
Proposal Conditions:
This proposal is under no circumstances a contract for the insurance coverage described within. If this proposal is accepted, a contract outlining
the coverage will be issued. This proposal is based on census data received by Unum. Actual costs will be based on the final enrollment data of
employees insured under the plan on its effective date. Quote assumes coverage of employees who are in active employment in the United
States with the employer working the minimum hours for eligibility. Please contact your Unum representative to request a quote for coverage of
any employees who do not fit this category. This quote will expire on the date listed on the first page and includes standard services only, unless
otherwise expressly described herein. Important Information Concerning the Sale of these Benefits: State laws require that insurance brokers
be licensed and appointed with the applicable Unum insurance subsidiary before engaging in the solicitation or sale of these benefits. Note that
Unum cannot accept this business if the broker is not properly licensed and appointed before soliciting this proposal. Unum is prepared to help
ensure compliance with these state regulations. Brokers who need to check their Unum appointment status should call 1-800-ASK-UNUM
(1-800-275-8686). LTD Policy Form Number: C.FP-1
1. Employee Benefit Plan Review, “Group Accident & Health Surveys 1976-1990” (1977-1991); Gen Re, “U.S. Group Disability Market
Surveys 1991-2013” (1992-2014); LIMRA, “U.S. Group Disability Insurance 2014-2017 Annual Sales and In Force” (2015-2017); LIMRA,
4Q 2017 U.S. Workplace Disability Insurance Inforce (2018).
2. Fortune, “Fortune 500 2016,” (2016); Unum customer database, 2016.
3. Unum internal data, 2017.
4. Unum internal claims data, as of YE 2017.
Underwritten by Unum Life Insurance Company of America, Portland, ME
© 2020 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand of Unum Group and its insuring
subsidiaries.
SD-1143

6

Board Packet Page 50

Recommendation
Board of Supervisors
RE: Budget Amendment & Recommended Staffing Adjustments
June 12, 2020
Amy Heinrich

Date Presented:
Prepared By:

Recommended Motions:
1. Motion to approve the Salary and Benefits budget amendments included in this memo which total an increase of
$50,000. This covers staffing adjustments recommended in this memo, including replacement of 2 vacant Police
Officer positions, addition of 2 part-time Police Officers, replacement of one vacant position in Planning & Zoning
and one vacant position in Public Works and the addition of a team member to Finance & HR.
2. Motion to approve a budget amendment increase of $22,500 for Police Equipment.
Background and Analysis:
1. Salary & Benefit Adjustments: Total Budget Amendment of $50,000.
a. Police Staffing Adjustments
i.
ii.
iii.
iv.

New Chief to start effective 7/1/2020, which will also include the back-fill of the open position created.
Fill vacant position from officer that departed in December of 2019.
Hire two new part-time officers to meet the current needs of the department inline with the Police Annual Report
discussed at the last Board meeting.
We are not planning to utilize the budget money allocated to the accreditation manager this year. Given all of the
changes this year, we are not focusing on this currently but will reevaluate for future.

b. Non-uniform Staffing Adjustments
i.

ii.
iii.
iv.
v.

Fill vacant position in Planning & Zoning that was created by a departure in January 2020 and held by a contract
employee since February.
Fill vacant position in Public Works that was created by a departure in March 2020.
Hire an additional team member for Finance/HR. This person will serve as a procurement specialist along with many
other functions across Finance & HR to enable the Township to meet the continued demands on this department. The
current situation and hours being worked by the current staff is not sustainable.
We are not intending to hire the Planner for Planning & Zoning given the prioritization of the other staffing adjustments
and that we have not found a suitable candidate to date. This will be re-evaluated if the right candidate is found and/or
for next year’s budget.
We are assuming that we will continue to use Keystone Municipal as the Building Code Inspectors and the licensed
Building Code Officer (BCO) required for municipalities. We are happy with the arrangement with Keystone and we have
not found a suitable candidate despite the position being posted since January. This will be re-evaluated if the right
candidate is found and/or for next year’s budget.

The financial impact of these changes is included in the attachment.
2. Police Equipment: Total Budget Amendment of $22,500.
a.

b.

We need to outfit a truck that the Township already owns to accommodate Police needs and support incremental officers.
This is expected to cost $10,000.
We need to purchase 6 new AED’s. We were recently informed that the ones that we currently have are outdated and can no
longer be serviced or repaired. This is estimated to cost $12,500.

Salary and Benefit Forecast vs. Budget
Department

GL Account Account Title

Administration/
Finance/HR

400.105

Salaries, Board of Supervisors

401.100

Salaries, Office Staff
Salary & Benefits, Recommended Hire

401.180

Salaries, Overtime (Office)

Administration
Total
Planning and
Zoning

Planning and
Zoning Total

Forecast includes actuals for Amy Ferris YTD + hire date of 7/1 at $52K.
Forecast for recommended additional hire for Finance/HR. Procurement specialist/jack-ofall trades
Office staff overtime for BOS and Committee meetings, events, initiatives

$
$

7,500 $
498,000 $

7,500 $
438,453 $

59,547

$

$
15,000 $

33,458 $
3,856 $

(33,458)
11,144

$
414.100

Salaries (P&Z)

414.117
414.180

Salaries, Planning Commission
Salaries, Overtime (P&Z)

Police Department 410.100

Police
Department Total

2020
Budget

Budget comments / Forecast assumptions

Salaries, Police

410.180

Salaries, Overtime (Police)

410.183

Salaries, Overtime Reimbursable

410.191
410.192
410.194
410.196

Uniform Maintenance (Police)
Social Security & Medi (Police)
Unemployment Taxes (Police)
Medical & Dental Insur (Police)

410.197
410.198
410.199
410.354
410.460
410.461

Employee Pension Plan (Police)
Life, Disability, H&L Insurance
Employee Savings Plan (Police)
Worker's Comp. Insur. (Police)
Training & Conferences (Police)
Tuition Reimbursement (Police)

Fire Department
Fire Department
Total

411.115

Public Works

430.100

Salaries, Public Works

430.180

Salaries, Overtime (PW)

Salaries, Fire Marshall - PT

Forecast includes actuals for Keystone Municipal YTD + $25k for the rest of the year (assumes
no new hire). Spreadsheet error in forecast left out planner budget mentioned in comments
$
and conceptually approved.
$
$1650 per quarter for members
$

Forecast includes Chief starting 7/1 @ $120k, Urbany replacement starting 7/1, & 2 new
P/T POs (8/1 & 9/1); 1x Holiday liability included in salaries. Given turnover, we are still
favorable to budget.
OT includes estimated holiday OT (paid at 2x) and reimburseable OT (needs to be broken out
& reclassed). Look at variance lines together. Overtime
Hard to estimate but offset by revenue; Actuals still hitting line above (need to breakout/reclass)
Per CBA
SS 6.2%; Medicare 1.45% of salaries
Not split out for Police.
Budget intended to split out for Police but spreadsheet error caused $0 Budget for Police.
Minimum Municipal Obligation (MMO) paid in Fall
Life and Diability ($9.2K). Heart & Lung ($5K)
Max of 3% salary match
Currently not split out for Police only.
Training, travel and dues. Forecase assumes little training due to COVID
Benefit provided via CBA. Currently only one officer utilizing.
Total Police variance is negative driven by spreadsheet budget error for medical insurance.
Excluding that, we are expected to be favorable to budget for Police salary and benefits due
to vacancies.
$496 per pay period.

Public works, including MS4 part-timer. 10% of PW salary is allocated to Sewer. Forecast
assumes replace Eric 7/1 @$30/hr
Budget 2019 annualized. Actuals/forecast running very light due to few winter storms in
early 2020.

As of June 11, 2020
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Forecast
Budget Amendment:
Favorable/
Actual + Forecast
(Unfavorable)

520,500

$

483,268

$

37,232

188,000 $
6,600 $
$

155,153 $
6,600 $
819 $

32,847
(819)

$

194,600

162,573

32,027

$

865,000 $

888,878 $

(23,878)

$

20,000 $

37,642 $

(17,642)

$
$
$
$

15,000
3,000
71,528
-

$
$
$
$

3,000
71,062
-

$
$
$
$

15,000
466
-

$
$
$
$
$
$
$

83,611
14,200
27,000
8,000
10,000

$
$
$
$
$
$
$

163,079
83,611
15,967
27,796
4,000
5,000

$
$
$
$
$
$
$

(163,079)
(1,767)
(796)
4,000
5,000

$

1,117,339

$

1,300,035

$

(182,697)

$

$

$

13,000 $

13,036 $

(36)

$

13,000 $
$

13,036 $
$

(36)
-

$

398,000 $

387,922 $

10,078

$

51,000 $

19,288 $

31,712

Salary and Benefit Forecast vs. Budget

As of June 11, 2020
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Public Works
Total

$

Employee Benefits - Non-uniform (unless otherwise noted)
487.192
Social Security & Medicare
487.194
Unemployment Taxes
487.196
Medical & Dental Insurance
487.197
487.198

Employee Pension Plan
Life & Disability Insurance

487.199

Employee Savings Plan

Employee Benefits
Total

Total for all Salary & Benefits

SS 6.2%; Medicare 1.45% of salaries. Non-uniform only.
All employees. (Need to review cause of variance)
Favorable for just non-uniform, however see note above about budget error for Police.
Minimum Municipal Obligation - Non-Uniform
Non-uniform. Include estimate for additional disability & life insurance benefits and new
hires.
457b retirement plan, max of 3% salary match. 2020 Actuals include $13.6K for 2019
contributions paid in 2020, driving variance. Non-uniform.

449,000

$

407,210

$

41,790

$
$

85,000 $
6,800 $

80,480 $
9,225 $

4,520
(2,425)

$
$

284,000 $
164,454 $

254,427 $
164,454 $

29,573
-

$

3,000 $

6,000 $

(3,000)

$

34,000 $

40,781 $

(6,781)

$

577,254

$

555,366

$

21,888

$

2,871,693

$

2,921,488

$

(49,795)
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